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O630pHO n3cnepBaHe Ha MeHnaybp 3a
3aetocTtTa bbvnrapus

HeTHu nporHosu OaHHu
YBenunyeHuve HamaneHnune Hsama npomsiHa He 3Ham Ha ce3
3a 3aeTocTTa npuH

tonn-Cen 2015 21 5 72 2 16 10
Anp-tOHM 2015 18 4 76 2 14 9
AH-MapT 2015 13 8 79 0 5 10
OkT-[lek 2014 13 10 76 1 3 8
tOnm-Cen 2014 19 5 76 0 14 8
Anp-tOHM 2014 19 5 75 1 14 9
\_SH-Mapr 2014 11 10 79 0 1 8
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Bbnrapcknte pabotogartenv 3asaBaBaT CKPOMHM
HaMEPEHUS 3a HaeMaHe Ha CIY>XUTeNW Npes3 nepuoaa
oKkTOMBPU — gekemBpun. Cpef Tax 15% ovakear
MOBULLIEHNE HA YACNEHOCTTa Ha nepcoHana cu, 10%
NpPeaBMXaaT CBUBaHe, a 74% He NporHoaupar
NpoOMsIHa, C KOETO HETHATA NPOrHo3a 3a 3aeTocTTa
cTaBa +5%.

KopurrpaHa cbobpasHO CbC CE30HHUTE KonebaHus,
cTomHocTTa n € +10% 1 ocTaBa HeNpoOMeHeHa B
CpaBHeHMWe C TpPeToTo TpumMmecedne Ha 2015 . Cnipsamo
CbLLUMA nepnod Ha MhHanata rognHa, NnepcriekKTnsmnTe
3a HazHa4aBaHe ce NohobpsBar C 2 NPOLEHTHN
NyHKTA.

|
B npoy4BaHeTO n3nonssamMe TepMrHa ,HETHA NPOrHo3a 3a 3aeTocTTa“. Tasn CTOMHOCT ce noJlyyaBsa,

KaTo OT NpoLeHTa Ha paboTogaTennTe, KOUTO o4akBaT YBeNnyeHne Ha obLms 6pon 3aeTn nuua, ce

N3Baan NPOLEHTHLT Ha Te3U, KOUTO NMpeaBuKAaT HamansBaHe Ha 3aeTOCTTa B CBOETO NMpeanpusaTue

npes cnefpaLloTo Tpumeceymne. Pe3yntaTsT OT ToBa U3YUC/IEHME NPefCcTaB/sBa HETHATa NporHosa 3a
3aeTocTTa.

OT TO3M MOMEHT HaTaTbK BCUYKUN JaHHU, O6CHXAAHU B KOMEHTapa, ca CbC CE30HHU KOPEKL MM, aKO He e
MOCOY€EHO APYro.
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CpaBHeHuns no pasmep Ha

npeanpuaTuATa

YyacTBawmTe B Npoy4BaHeTo padotodarenn ca
pasfeneHv cnopen pasMepa Ha NpeanpusaTueTo cu B
cnepgHUTe YeTupKn KaTeropumm: MMKponpeanpuaTudara
nMaT no-mMasnko oT 10 Cny>KuUTenu; Mankmute
npeanpuatna — ot 10 0o 49 cny>xutenu, CpPeaHo
ronemute — oT 50 00 249 cny>Xutenu, a ronemmTe —
250 nnm noseYe CNy>KMTesu.

BbB BCUYKN YeTUpK KaTeropun npes cneasalloTo
TpUMECeUne ce O4aKBa yBenMyeHne Ha YncneHocTTa
Ha nmepcoHana, kaTo Han-cuneH nasap Ha Tpyaa ce
odepTaBa Npu rofieMnTe 1 cpeaHUTe NpeanpuaTus

— HETHUTE NPOrHO3K 3a 3aeTOCTTa NpU TAX ca
CbOTBETHO +17% 1 +14%. C nporHo3a oT +7%,
paboTodarenuTe oT MankutTe dhupmMm npeasxaat
NeK PbCT Ha 6pOost CNYXUTeNu, a

MUKPONpPeanpuaATUATa ca Npeanasivmem — NporHosaTta

npuw Tax e +1%.

Pasmep Ha

YBenuueHne HamaneHnue

Hsima npomsiHa

CnpsiMo NpeaxofHOTO TPUMeCeYne NepcrnekTUBmTe
3a HaemaHe ca no-cnabu ¢ 3 MPOLEHTHM NyHKTa Npu
MUKPOMPEeanpUATUSTa 1 C 2 NPOLEHTHU NMyHKTa Npu
ronemuTe pabotopgarteny. HaBcsakbae opyrage
NPOrHO31TEe OCTaBaT HEMPOMEHEHMW.

Cnpsamo H4eTBBPTOTO TpMMeceyme Ha 2014 T
paboTofarennTe OT CpefHUTe NPeanpuaTus oTdnTaT
CBLLECTBEHO NofobpeHne ¢ 11 NMPOLIEHTHN NYHKTa, a
TE3M OT MankuTe PUPMU — C 2 NPOLEHTHU MYHKTA.
[pn paboTogarenvte OT MUKPO NMPeanpuATHATa
obaye ce oTuMTa cnaf ¢ 3 NPOLEHTHU MyHKTA.

HeTHu nporHo3u AaHHun

He 3Ham Ha 'Ce30HeH

npeanpusTUsTa 3a 3aeTocTTa npvHUMn
% % % % % %

Mukpo no-manko ot 10
Mankn 10-49

CpepgHo ronemun 50-249
lonemu 250 unn noseve

( Mukpo no-manko ot 10 = Manku 10-49

== CpepHo ronemm 50-249 === Tonemu 250 unm noseve \
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CpaBHeHue Nno permoHu

[pes 4eTBBbPTOTO TPUMeceyKne Ha 2015 . ce o4akea
YMCNEHOCTTa Ha NepcoHana fa HapacHe BbB BCUYKN
neT pernoHa. Han-cunHm HamepeHust 3a Ha3Ha4aBaHe
Ha CNy>XUTenu otyuTart pabotogartenuTte B [1noBayB v
Pyce, ¢ HeTHa NporHo3a 3a 3aetocTtTa oT +15%.
CTabunHu TeMNoOBE Ha HaeMaHe ce NPeaBXaaT BbB
BapHa, kbaeTo nporHosaTta e 3a +11%, gokato B
Codus cTonHocTTa 11 € +8%. Han-cnaba nporHosa ot
+4% waBa oT Byprackute paboTogaTesnu.

B cpaBHeHuve ¢ TpeToTo TpuMecedne Ha 2015 T,
N3rnegmTe 3a HaeMaHe Ha Cny>xuTenn ca c no 7
MPOLEHTHN NyHKTa MO-CUHM B ABa OT NETTE perroHa
— Pyce n BapHa. B Cotus obade pabotogatenute
oT4YMTaT cnag B nporHo3aTta ¢ 4 NPOLEHTHM NyHKTA.
HaBcskbae apyrafe nnaHoBeTE 3a YNCNEHOCTTa Ha
paboTHaTa cuna ocTaBaTt HEMPOMEHEHN.

Byprac
BapHa
Mnosgus
Pyce

Codus

Cnpsamo chLUMsa Nepuod Ha MyHanara roamHa,
NepcneKkTUBUTE 3a Ha3Ha4YaBaHe Ce NoodbpsBar B
4YeTMPW OT MeTTE PErMOHa, KaTo Han-CbleCTBeHaTa
npoMsiHa — ¢ 9 NPOLEHTHM NyHKTa — € B Pyce.
[NporHosaTa 3a [1noBavB € ¢ 6 NPOLEHTHW NMyHKTa
no-cuiHa, a Bba BapHa 1 byprac ce otunta
MOBULLEHNE CbC CbOTBETHO 4 U 2 NPOLEHTHM MyHKTA.
CblUeBPEMEHHO COMUINCKNTE paboTogaTenn otTinTar
cnapn c 2 NPOLEHTHW MyHKTA.

[aHHM Ha cCe30HeH NpuHUMN
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bByprac

PaboTtonarennte Npoabrikaear Aa 0O4akBaT CKPOMHW TEMMOBE Ha HaeMaHe Npes
4eTBBPTOTO TpUMeceume Ha 2015 ., oTYnTarkn HETHA NPOrHo3a 3a 3aeTocTTa OT +4% Bedye
BTOPO MOpeaHo TpuMeceyne. HamepeHusaTa 3a HaeMaHe ca ¢ 2 NPOLIEHTHM MNyHKTa Mo-
BNCOKM CAPSAMO CbLLUKWS MEpPUOS Ha M1HanaTa rogmHa.
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+11% BapHa
Mpes cneppawmTe Tpy MeceLa Ce O4aKBa 3Ha4UTENEH PBCT B YMCIEHOCTTA Ha nepcoHana,
KaTo paboTojaTennTe OTYMTaT HETHA MPOrHo3a 3a 3aeTocTTa oT +11%. NepcnekTnBnTE Ce
nofobpsaBaT CbC 7 MPOLEHTHU NyHKTa CRPAMO NPEAXOAHOTO TPUMECeUMe U C 4 MPOLEHTHN
NMyHKTa B CpaBHeHNe CbC CblLLUNA nepno Ha MiHanata rogmnHa.
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[1noBovB

Cnopepn pa6otogartenure, TbpCeLmTe paboTa MoraT Ja o4akeaTt 6/1aronpuaTHUTE TeMMoBe
Ha HaemaHe [a Npo4bSKaT U Npes cledsalimTe Tpu Mmecela. Te oTunTaT HeTHa NPorHo3sa
3a 3aeToCTTa OT +15%. [naHoBeTE 3a HaeMaHe Ha CNy>XWUTefn 0CTaBaT HEeNMPOMEHEHN B
CpaBHEeHMe NPeaxoOHOTO TPUMECEeUMe 1 Ce NMOBULLIABAT C 6 MPOLIEHTHW MyHKTa CrPSAMO
CbLUMA Nepunog Ha M1uHanaTa roguHa.
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+15% Pyce

Mpes cneppalloTo TPUMECEUME Ce 0HaKBa Har-OXMBEH Nasap Ha Tpyaa OT Ha4anoTo Ha
MPOYy4BaHETO MPEe3 MbPBOTO TpuMece4ne Ha 2011 1. Hacam, KaTo pabotogarennTe oTdUTaT
HeTHa NPOorHo3a 3a 3aetocTTa oT +15%. [NepcnekTuBuTEe Ce NOOO6pPSABAT ChC 7 NPOLEHTHU
MyHKTa CrpsaMO NPEOXOOHOTO TpUMeceHdmne 1 ¢ 9 NPOLEHTHM NMyHKTa B CpaBHEHME CbC
ChbLUMA Meprnog Ha MMHanarta rogmHa.

(5 0 [ HeTHu nporHosu 3a 3aeTocTTa === [laHHU HA CE30HEH MPUHLNM \
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Cous

PaboToparente o4akBaT yMepeH TEMMOBE Ha HAaeMaHe NMpPe3 cleapallmTe Tpy MeceLa,
OTYNTalKN HETHA NPOrHO3a 3a 3aeTocTTa OT +8%. M3rneanTe 3a HaemMaHe Ha Cly>XKUTENn
obade 6enexar NMoHMXEHNe KaKTO CNpsiMO NPeaxodHOTO TpUMece4ne, Taka 1 B cpaBHeHne
CbC CblLUMS NEPUOA Ha MMHanaTa rovHa — CbC CbOTBETHO 4 1 2 MPOLIEHTHM NYHKTA.
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CpaBHeHue no ceKTopwu

B oeBeT OT geceTTe MKOHOMUYECKM OTpachbna
paboToaaTtennTe O4aKkeBaT Aa yBenmyar nepcoHana cu
npe3 YeTBBbPTOTO Tpumeceume Ha 2015 . Han-cuneH
nasap Ha Tpyada ce NpeaBu»kaa B CEKTOpa Ha
brHaHCKTe, 3aCTPaxXOBaHETO, HEABMXMMUTE UMOTW 1
OU3HEC YCNyrnuTe 1 B NpOn3BOACTBEHNSA OpaHLL,
KbOETO HETHUTE NPOrHO3K 3a 3aeTOCTTa ca
CBOTBETHO +18% 1 +17%. CTabunHm TeMnose Ha
HaemMaHe npeapwXaaT pabotogaTennTe B
CTPOUTENCTBOTO, KbAETO NporHosaTa e 3a +11%,
JoKaTo B MUHHOTO Aeno ctonHocTTa i e +10%.
Mpeanasnveo ONTUMUCTUYHM MN1AaHOBE 3a HaemaHe Ha
nepcoHan ce oT4uTaT B Ny6nM4HUS 1 coumaneH
CEKTOP U B XOTENMEPCTBOTO U PECTOPAHTLOPCTBOTO,
KaTo 1 B ABaTa cekTopa NporHosuTe ca 3a +9%.
Cnapg B 4McCneHoCTTa Ha nepcoHana obade odakear
paboTtogaTtennTe OT CEKTOPA ENEKTPUYECTBO/ras/
BOda — Tam nporHo3ara € -6%.

Cnpsamo npeaxofHoTo TpuMeceyne pabotofgaTennTe
B MET OT AeceTTe MKOHOMUYECKM CekTopa CbobLLaBaT
BfIOLLIABaHE B HAMEPEHMSITA 3a Ha3HavYaBaHe Ha
cny>xutenu. Han-saéenexxum cnag — CbC CbOTBETHO
7 1 4 NPOLEHTHM NyHKTa — 6enexxaT CEKToOpUTe

EnekTpuyectBo/ras/Boga

3eMegenue, ropcko CTOMaHCTEO,
JI0B 11 pr6ONoB 2

MwHHO geno
[ponsBoacTBO
[y6nnyeH n coumaneH CekTop

TpaHcnopT, CKnagose n

KOMYHMKaumm 4

Tbprosus Ha egpo 1 opebHo 4

CTtpouTtenctso

®urHaHCK, 3aCTpaxoBaHe,
HeOBVXUMUN UMOTU 1 BU3HEC YCyriA

XOTenMepcTBo 1 PECTOPaHTLOPCTBO

TpaHCMopPT, CKNaaoBe 1 KOMYHUKaLUA 1
eNeKTPNYeCcTBO/ra3/Boaa, Kato CbLEBPEMEHHO
paboTtogarennTe B OpaHLLa Ha MMHHOTO OENO oTvmTaT
MOHM>XeHME OT 3 NPOLEHTHM NyHKTa. B Tpu oTpackna
NepcneKkTUBUTE 3a HAEMaHe Ha NepcoHan ce
3acuneaTt. TakbB CEKTOP € CTPOUTENCTBOTO, KbAETO
paboTodarennTe oT4UTaT NOBULLEHWE OT 4 MPOLEHTHN
nyHKTA.

B cpaBHeHME C YETBBPTOTO TpUMeceune Ha 2014 T.
NepcrneKkTVBNTE 3a Has3Ha4YaBaHe ce nogobpsaear B
LLECT OT feceTTe MKOHOMUYECKW CeKTopa.
3Ha4UTENHO NoBULLEHME — C 16 MPOLIEHTHU MyHKTa —
oT4yMTaT pabotodartennTe OT CTPOUTENCTBOTO, AOKATO
B NPOM3BOACTBEHUSA BPAaHLL U B XOTENMEPCTBOTO U
PECTOPaHTLOPCTBOTO MPOrHO3UTE Ca CbC CbOTBETHO
8 1 4 NPOUEHTHW NyHKTa NO-CUMHW. B 4eTrpmn
cekTopa obadye nnaHoOBETe 3a HaemMaHe Ce BfoLLaBaT.
[porHo3aTa B CeKTOpa TPaHCMopT, CK1aaoBe U
KOMyHUKauuy e ¢ 10 NpOLEHTHM NyHKTa No-cnaba, a
B CEKTOpPA eNeKTpn4eCcTBO/ras/soaa n B Thprosudata
Ha efpo 1 OPebHO ce oTHMTa crnag ¢ No 6 NMPOLEHTHN
nyHKTAa.

[aHHN Ha Ce30HEH NpUHUMN
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EnexkTpuyecTtBo/ras/Boga

Cnopepq, pa6oTofartennte, ThpceLLmuTe paboTa MoraT fa 04aKsaT 3acTol B TEeMMNOBEeTe Ha
HaemaHe npes cneaBaLloTo TpMMecedre. Te oT4MTaT NPOrHo3a 3a 3aeTocTTa oT -6%.
HameperusaTa 3a HasHa4aBaHe crnagar ¢ 4 NPOLEHTHU NMyHKTa CrpPsAMO MPEeaxoaHOTO
TpUMeceUne 1 ¢ 6 MPOLEHTHN NMyHKTa B CPaBHEHME CbC ChLLUMA Nepunom Ha MuHanarta
rogmHa.
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+2% 3emMegenne, ropcko CTOMaHCTBO, JIOB 1 PUOOSIOB
Cnep ABe roovHy NOCTenNeHeH cnap, paboToaaTenuTe o4akBaT 3aHKEHO HaeMaHe Ha
CNY>XUTENW, OTYUTaNKM HETHA MPOrHO3a 3a 3aeTocTTa OT +2%. ToBa e Han-cnabata
NpOrHo3a, oT4eTEHA OT BTOPOTO TpUMeceyne Ha 2013 1. HacaM — TS € CbC CbOTBETHO 2 N 4
MPOUEHTHN NyHKTa No-Jiolla CrpsAaMo npexogHoTo TpuMecedne N CrnpgamMo CblUnA nepron
Ha MWHanaTa roguHa.
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MwHHO geno

Cnopep pabotogarennTe, oTYMTaLLM HETHM MPOrHO3K 3a 3aeTocTTa oT +10%, TbhpcelmTe
paboTa moraT ga 6baart yMepeHu onTUMUCTY 3a HaMnpaHe Ha paboTa Npe3 cnegpalumte
TpW Mecela. Makap nporHodata fa e ¢ 3 NPOLUEHTHN NyHKTa no-cnada cnpsmMo
NpPeaxoaHOTO TPMMECEYME, OT3MBUTE UM coYaT NoA0OPEHME C 2 MPOLIEHTHM NMyHKTa B
CPaBHEHVE CbC ChLUMA NEPUO Ha MMHanaTa rogmHa.
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+17% [1pon3BOACTBO

Beue BTOpO nopefHo TpumMecedne pabotogatenmre 04aksaT NoNOXUTENHN TEMIMOBE Ha
HaemaHe, C HeTHa MPOrHoO3a 3a 3aeTocTTa 0T +17% 3a Y4eTBBPTOTO TpUMece4ne Ha 2015 T.
B cpaBHeHWe cbe chLLOTO TpuMeceyne Ha 2014 . narnegute ce NogobpsasBaT ¢ 8 NPOLEHTHU

MyHKTA.
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[ly6nunyeH 1 coumaneH CEKTop

PabotopaTtennTe npoabmkasat Aa AaBaT OKYParKUTENHW 3HaLM 3a TbpceLmTe paboTa npes
4eTBBPTOTO TpUMeceume Ha 2015 1., ¢ HeTHa MPOrHo3a 3a 3aeTocTTa oT +9%. Ta 3anassa
CTOWHOCTTa CW BeYe TPy NOpeaHu TPMMECeUMs, a CrpsiMO MOCNeaHUTe Tpn MeceLa Ha

2014 r. ce nogobpsiBa ¢ 3 MPOLEHTHN NMyHKTAa.
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+4% TpaHcnopT, CKNagoBe 1 KOMyHUKALA
[Npes cnegBalloTo TPMMECEHME ThPCELLMTE padboTa MoraT ga o4akeaT Har-cnab nasap Ha
Tpy4a OT BTOPOTO TpuMecedne Ha 2013 1. Hacam, KaTo paboTodartennTe oT4nTaT HeTHa
nporHo3a 3a 3aetocTTa OT +4%. [MporHo3ara ce BnollaBa CbC 7 MPOLEHTHM MyHKTa CMNpsIMO
npenxoaHoTo TpuMeceyre U ¢ 10 NPOLEHTHN MyHKTAa B CPaBHEHNE CbhC ChLLUMSA Neproa Ha
MWHanarta rogmHa.
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Tbprosus Ha eqpo 1 ApPedbHOo

[Npe3 NpencTosALWoTo TPUMECEHME Ce OHaKBa KOHCEPBATVBHO HAaeMaHe Ha CIy>XXUTeNu, KaTo
paboTodaTenuTe OT4YATAT HETHA MPOrHO3a 3a 3aeTocTTa OT +4%. ToBa € Han-cnabara
NnporHo3a, oT4eTEHA OT TPETOTO TpuMecedne Ha 2013 1. Hacam — HaMepeHUsaTa 3a HaeMaHe
ca CbC CbOTBETHO 2 1 6 NPOLEHTHN MyHKTa No-caabu CnpsaMo NpeaxoaHOTO TpUMeCceYne 1
CIPsMO ChLUNA MEPUOL Ha MMHANaTa rogmHa.
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+11% CTpouTencTao
PaboTogaTenute B TO31 CEKTOP MPEABMKAAT 3HAYUTENEH PBCT Ha BPOs 3aeTK NnLa Npe3
neprofa OKTOMBPY — OEKEMBPU, C HETHA MPOrHo3a 3a 3aeTocTTta oT +11%. [NnaHoseTe 3a
HaemaHe Ha nepcoHan ce NogobpsBaTt ¢ 4 NPOUEHTHU MyHKTa CNPSIMO NPeaxoaHOTO
TpUMece4dne 1 ¢ 16 NPOLEHTHU MyHKTa B CPaBHEHWE CbC ChLUMA Nepmnon Ha MuHanara
rognHa.
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duHaHCcK, 3acTpaxoBaHe, HeABVXKUMU MOTU 11 BUSHEC
yCcnyrm

PabotopaTtennte o4akBaT ONTUMUCTUHHUTE TEMMOBE HA HaeMaHe fa Npo4b/ikaT 1 nNpes3
4eTBBPTOTO TpUMeceume Ha 2015 I, KaTo OTYNTaT HETHM NPOrHO3M 3a 3aeTocTTa OT +18%.
[MporHosara e Han-cunHaTa, oT4eTeHa OT TPETOTO TpuMece4me Ha 2011 . Hacam.
HamepeHuaTa 3a HaemaHe Ha Cly>XUTeNn ocTaBat OTHOCUTESTHO CTabuiiHW B CpaBHEHUE C
NPenxoaHOTO TPUMECEUME 1 Ce NOBULLIABAT C 2 MPOLEHTHU MYyHKTa CNPSMO ChLUNUSA NEPUOA,
Ha MuWHanara roguHa.
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paboTodarenuTe OTHOBO AaBaT AocTuUrHaTaTa Npes3 YeTBbPTOTO TpuMeceyme Ha 2011 . Hal-
CUIHa MPOrHO3a 3a CeKTopa OT CTapTUMPAaHETO Ha NPOYYBaHETO NPe3 MbPBOTO TPUMECEHME
Ha 2011 . Hacam. MarnegnTe 3a Ha3Ha4YeHUss OCTaBaT OTHOCUTENHO CTabUNHM B CPaBHEHWE
C NPenxof4HOTO TPUMEeceYne 1 ce NofobpsaBaT ¢ 4 NPOLEHTHU MyHKTa CNPSAMO CbLLUNA
nepunoa Ha MuHanata rogmHa.
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Global Employment Outlook

TEMEA — Europe, Middle East and Africa.

Qtr on Qtr Change = Yron Yr Change\ (" )
Q3 2015 to Q4 2015 | Q4 2014 to Q4 2015 Quarter 4 2015 Net Employment Outlook
% 4540 5 0 5 10 15 20 25 80 35 40 45
Americas .
India
Argentina -1 (1) 1(1) )
Taiwan
Brazil -8 (-4)' -19 (-19)" )
Canada 13 (-3)" 3(-3) apen
Colombia 0 (1)’ 7 (-6)" United States
Costa Rica 3 (-1)" 8(8)! Romania
Guatemala 6 (2)! 0(0)! Hong Kong
Mexico 2 ) -3 (-9)! Turkey
Panama -1 (-4)! -10 (-10)’ Colombia
Peru -1(0) -4 (-4)' Mexico
United States -5 (2)" 3@ Costa Rica
New Zealand
Asia P?CIfIC : W Singapore
Australia 3(1) -3 (-9) Guatemala
China -8 (-9)" -4 (-4)"
Hungary
Hong Kong -1 (1) 0(0) e
India 1 () 3 (-4 woara
Japan (1) 4 () torael
New Zealand 1(0)" 15 (-15)! Panama
Singapore -1 (1) -4 (-4)" Slovakia
Taiwan 10 (-4 -6(-5 ) Slovenia
Australia
EMEA' Peru
Austria -2 (0)! -4 (-4)! Poland
Belgium 1(0) -1 (-1)" South Africa
Bulgaria -11 (0) 22 Argentina
Czech Republic -6 (-3)' 3@) Canada
Finland -12 0 Germany
France -7 (-6)' -4 (-4)' China
Germany 0 (1) 1(1) Sweden
Greece -24 (-5)! -16 (-11)" reland
1 1
Hungary 4(6) [aY United Kingdom
Ireland -6 (-2)! 5 (6)' .
Spain
Israel -4 (-1)! 0y .
Belgium
Italy -6 () -1 (1)
Netherlands 2 (1) 1 (1) Norway
Norway -4 (-1)! -4 (-3)! Austria
Poland 3 (2)1 1 (1)1 Czech Republic
Romania -6 (4)! 7 (8) Netherlands
Slovakia -5 (-1)! 5 (5)! Switzerland
Slovenia -8 (0) 1 (1)! Finland -1%*
South Africa 0 (-1’ 1(1)! France
Spain -4 (1) 6(6) Greece
Sweden 3 (3)11 0 (0)‘1 ey 4%
Switzerland -1(-2) -3 (-3) Brazi -10%
Turkey -8 (1 )1 -4 (-4)1 | S A S S B S R R R R E——
UK 4 () 39 ) \_ 4540 -5 0 5 10 15 20 25 80 35 40 45 )

* Indicates unadjusted data.

1. Number in parentheses is the Net Employment Outlook when adjusted to remove the impact of seasonal variations in hiring activity.
Please note that this data is not available for all countries as a minimum of 17 quarters worth of data is required.
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The Manpower Employment Outlook Survey is ManpowerGroup’s
quarterly index of employer hiring confidence.

ManpowerGroup interviewed nearly 59,000 employers
across 42 countries and territories to forecast Quarter
4 2015 labor market activity.* All participants were
asked, “How do you anticipate total employment at your
location to change in the three months to the end of
December 2015 as compared to the current quarter?”

Employers in 36 of 42 countries and territories intend
to add to their payrolls by varying margins during the
October-December time frame. However, evidence

of definitive fourth-quarter workforce gains remains
patchy amid signs that the pace of recovery following
the recession continues to be slow and protracted.
Many employers continue to exercise caution and are
refraining from aggressive hiring until they sense more
meaningful indicators of a market upturn.

Employers in India and Taiwan report the strongest hiring
plans across the globe, while employer confidence

in Japan is growing steadily with job seekers likely

to benefit from the most optimistic forecast reported
since Quarter 1 2008. Similarly, hiring intentions in the
U.S. continue to improve, and the current outlook is
the strongest reported since Quarter 4 2007.

Conversely, employer optimism continues to dwindle
in Brazil; the fourth-quarter forecast is the weakest
among the 42 countries and territories participating

in the survey, and sinks to its least optimistic level
since the survey was launched. Labor market activity
is also slowing in China where employers forecast

the weakest hiring environment in more than six years.
Meanwhile, the forecast remains negative in Italy, and
turns negative again in Greece, France and Finland.

Overall, employer optimism is mixed in comparison

to the Quarter 3 2015 and Quarter 4 2014 research.
Forecasts improve in a quarter-over-quarter comparison
in 15 countries and territories, decline in 20 and are
unchanged in seven. When compared year-over-year,
forecasts improve in 16 countries, decline in 21, and
are unchanged in five.

In the Europe, Middle East & Africa (EMEA) region,
workforce gains are expected by employers in 19 of
24 countries. In a quarter-over-quarter comparison,
opportunities for job seekers are expected to be
stronger in seven countries and weaker in 12. When
compared to Quarter 4 2014, employer confidence
is stronger in 12 countries and weaker in nine.

Furthermore, among those countries where payroll
growth is forecast, expected gains are mostly modest
with employer optimism apparently tempered—at least
in part—by issues associated with the most recent
Greek debt crisis. The region’s most active hiring pace
is forecast in Romania, while ltalian employers again
report the region’s weakest year-end hiring plans.

Payrolls are expected to increase in all eight Asia
Pacific countries and territories. However, outlooks
are trending weaker and the hiring pace is expected
to strengthen in only three of eight countries and
territories quarter-over-quarter and improve in only
one in a year-over-year comparison. Employers in
India report the most optimistic forecast across the
globe. Conversely, the region’s weakest forecast is
reported by mainland Chinese employers where hiring
activity dips to its weakest point since Quarter 3 2009,
following quarter-over-quarter and year-over-year
declines in all regions and in most industry sectors.

Of the 10 countries surveyed in the Americas, positive
outlooks are reported in nine. Hiring confidence
strengthens in five countries and declines in four when
compared to the July-September time frame. In a
year-over-year comparison, forecasts strengthen in only
three countries and decline in six. U.S. employers report
the strongest fourth-quarter hiring plans. In contrast,
employers in Brazil anticipate the weakest hiring pace,
with negative forecasts reported by employers in all
but one industry sector and in all regions.

Full survey results for each of the 42 countries and
territories included in this quarter’s survey, plus
regional and global comparisons, can be found at

The next Manpower Employment Outlook Survey
will be released on 8 December 2015 and will detail
expected labor market activity for the first quarter
of 2016.

* Commentary is based on seasonally adjusted data where
available. Data is not seasonally adjusted in Finland.



International Comparisons — Americas

ManpowerGroup interviewed 23,444 employers

in 10 countries throughout North, Central and South
America to measure fourth-quarter hiring plans.
Employers intend to add to their payrolls by varying
amounts in all countries except Brazil. Forecasts are
trending in mixed patterns when compared to the
prior quarter with outlooks improving in five countries
and declining in four. The year-over-year comparison
suggests a marginally weaker trend with fourth-
quarter forecasts declining in six countries.

For the second consecutive quarter employers in the
U.S. report the region’s most optimistic hiring plans
with more than one in every five employers intending
to add to their payrolls in the October-December time
frame. Staffing level gains are forecast in each of the
U.S. industry sectors and regions surveyed. The most
active hiring pace is expected in the Leisure & Hospitality
sector where nearly one-third of employers intend

to add to their workforce in the next three months.
Additionally, solid payroll growth is expected in the
Wholesale & Retail Trade, Transport & Communications,
and the Professional & Business Services sectors.

Colombian employers also anticipate a favorable
fourth-quarter hiring environment. Outlooks point to
workforce growth in all industry sectors and regions
with the strongest job prospects reported in the Public
Administration & Education and Services sectors.

Employers expect the hiring pace in Mexico to pick up
slightly from three months ago. Positive forecasts are

reported in each of the country’s industry sectors and
regions. The most optimistic forecasts are reported in

Argentina
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the Manufacturing and Transport & Communications
sectors where one of every five employers say they
intend to add staff in the months ahead. Workforce
gains are also expected in Central America where
employers in Costa Rica and Guatemala expect
payroll growth in all industry sectors through the end
of the year. Meanwhile, Panama’s forecast remains
positive, but employers report the country’s weakest
hiring plans since the survey was launched in Quarter
2 2010. The downturn is reinforced by the weakest
forecasts to date in both the Commerce and
Manufacturing industry sectors.

Elsewhere across the Americas, Canadian employers
anticipate some opportunities for job seekers in the last
three months of the year, but the country’s outlook
declines slightly in comparison to both Quarter 3 2015
and Quarter 4 2014. Confidence among Argentine
employers has grown marginally stronger since the
second quarter, and positive forecasts are reported
in each of the country’s industry sectors and regions.
Similarly, employers in Peru expect to add to

their workforces at a modest rate despite weaker
year-over-year forecasts in six of nine industry sectors.

Employer confidence continues to deteriorate in Brazil.
The country’s outlook declines to the weakest level
since Brazil's survey was launched in Quarter 4 2009,
and the hiring forecast has now been negative for
three consecutive quarters. Outlooks also dip to their
weakest levels since the survey’s start in all regions
and in all but one industry sector. Overall, nearly one
in every four employers indicates they will reduce
payrolls through the end of the year.
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Guatemala
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United States of America
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International Comparisons - Asia Pacific

Over 15,200 employers were interviewed in the Asia
Pacific region. Employers in each of the eight countries
and territories intend to add to their workforces in the
next three months, but the hiring pace is expected

to slow by varying degrees in half of the countries
and territories in comparison to Quarter 3 2015

and decline in 6 when compared to Quarter 4 2014.
The region’s strongest hiring plans are reported by
employers in India, Taiwan and Japan, while those

in China and Australia report the weakest.

Employers in India report the most optimistic forecast
among the 42 countries and territories that participate
in the survey. More than four of every 10 employers
surveyed indicate they will add to their payrolls in

the October-December time frame, and the outlook

is buoyed by expectations of a dynamic hiring
environment in all four regions surveyed in India

and in most industry sectors.

Hiring intentions in Taiwan dip by moderate margins
when compared to the prior three months and last
year at this time. But opportunities for job seekers are
expected to remain bright through the end of December,
and when compared to other employers across

the globe optimism among Taiwanese employers

is surpassed only by those in India. A vigorous hiring
environment is expected in both the Services and the
Finance, Insurance & Real Estate sectors. And even

in the Mining & Construction sector where the forecast
sinks to its weakest level since Quarter 1 2010, nearly
three of every 10 employers intend to add to payrolls
in the fourth quarter.

Australia
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In Japan, the outlook stands at its strongest level
since Quarter 1 2008. However, employer hiring
plans continue to be frustrated by a lack of qualified
candidates as Japan’s aging workers leave the
workforce and shrink an already tight labor pool.

The challenge remains particularly acute in the Mining
& Construction and Transport & Utilities sectors where
nearly three in 10 employers plan to add to their
workforces once suitable candidates can be sourced.

In China, employer confidence remains cautiously
optimistic with positive outlooks reported in each
industry sector and region. However, opportunities for
job seekers are less abundant than in prior quarters.
The transition to a services-based economy and the
sharp downturn in infrastructure spending is resulting
in a less active hiring environment, and labor market
activity is expected to slow to a pace not seen since
Quarter 3 2009.

The hiring environment in New Zealand remains
positive, but employers are scaling back hiring plans
by considerable margins in comparison to last year
at this time. Outlooks also weaken by considerable
margins in six of seven industry sectors year-over-year,
highlighted by sharp declines in the Services sector.
Modest fourth-quarter hiring activity is expected in
Australia where the ongoing impact of the slump in
commodity prices is somewhat counter-balanced by
the strongest Finance, Insurance & Real Estate sector
in more than three years. Meanwhile, the hiring pace
in both Singapore and Hong Kong is expected to
remain steady with positive forecasts reported by
employers in all industry sectors.
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New Zealand
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International Comparisons - EMEA

More than 20,000 employers in 24 countries in the
Europe, Middle East and Africa (EMEA) region were
interviewed for the Quarter 4 2015 survey. Employers
in 19 countries intend to add to their payrolls during
the October-December time frame. However, there
are signs that employers continue to harbor some
concerns about the euro crisis in Greece. Forecasts
improve in only seven countries in comparison to the
Quarter 3 survey and decline in twelve, with outlooks
in Finland, France and Greece again slipping into
negative territory. Year-over-year, employer confidence
improves in 12 countries and declines in nine. And for
the third consecutive quarter, employers in Italy report
the region’s weakest forecast.

The region’s strongest hiring climate is reported

in Romania, with solid job gains expected in the
Manufacturing and Wholesale & Retail Trade sectors.
Manufacturing is also key to the upbeat forecast in
Turkey where nearly three of every 10 employers in
the sector intend to add to their workforces through
the end of the year.

German employers continue to report encouraging
signs for job seekers. Hiring prospects remain relatively
stable both quarter-over-quarter and year-over-year
despite a moderate decline in the Manufacturing
sector—one of the country’s key employment drivers.
Additionally, opportunities for job seekers are looking
more upbeat in Hungary where employers report the
country’s most optimistic forecast since the survey
was started in Quarter 3 2009.

QOutlooks are positive in each of the UK’s industry
sectors, however the forecast softens in comparison
to three months ago and last year at this time, with

Austria
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employers reporting weaker hiring plans in six of nine
industry sectors in both quarter-over-quarter and
year-over-year comparisons.

Meanwhile, France’s outlook dips into negative
territory, as employers apparently await the outcome
of legislation designed to add flexibility to the hiring
process. Employers in the Construction sector are
also evidently content to delay hiring until government
measures to boost infrastructure spending are finalized.

Prospects for job seekers in Ireland and Spain remain
modest, but employers have now reported four
consecutive quarters of positive hiring plans in the
wake of a prolonged period of workforce contractions.
On the other hand, employers in Greece have scaled
back their hiring plans as a result of issues associated
with the country’s ongoing debt crisis, and the
forecast turns negative following seven consecutive
quarters of positive reports.

The hiring climate is mixed farther north with payrolls
expected to grow at a slow pace in Norway and
Sweden, and dip into negative territory in Finland,
despite a considerable improvement in that country’s
Manufacturing sector outlook.

Opportunities for job seekers in ltaly remain scarce and
employer confidence continues to lag. Unemployment
remains stubbornly high—especially among the country’s
youth—and the outlook has now been mired in negative
territory for 19 consecutive quarters, with payroll
reductions expected to continue through the end of
the year in all regions and in all but two industry sectors.

Additionally, employers remain cautiously optimistic in
Israel and Slovakia where data for both countries has
been seasonally adjusted for the first time.

= Seasonally Adjusted Outlook

10
0 L5 B B 0 & 8B & | nat BN e

-10

2005 2006 2007 2008
No bar indicates Net Employment Outlook of zero

2009

2010 2011 2012 2013

2014 2015



Belgium
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Ireland
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Norway
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3a O630pHOTO n3cnenBaHe Ha
MeHnaybp 3a 3aeTocTTa

OB630pHOTO M3cneaBaHe Ha MeHnaybp 3a 3aeTocTTa Cce
NpoBeXaa Ha TpMece4Ha 6asa 1 namepsa
HamepeHVsTa Ha paboToaaTennTe 3a yBenmyasaHe unm
HamansiBaHe Ha 6pOos CNY>XUTENW NPE3 CneapalumTe Tpu
mMeceua. LisnoctHarta nporHo3a Ha ManpowerGroup
OTHOCHO MflIaHOBETE Ha paboToaaTenmTe 3a HaeMaHe Ha
nepcoHan ce npasu oT 50 rognHK Hacam 1 e eOHO OT
Han-NPECTKHUTE M3CNeaBaHVsA 3a 3aeToCTTa B LSS
cBaAT. Yenexsr Ha O630pHOTO n3cneaaHe Ha MeHnaybp
3a 3aeTOCTTa Ce ObJDKM Ha HAKOSIKO dhakTopa:

YHukanHo: To HaAMa eKBMBANEHT MO pasmep, 0OXBaT,
ObAroTParHOCT 1 cdhepn Ha BHUMaHME.

MporHo3Ho: O630pHOTO U3cneaaHe Ha MeHnaybp 3a
32€eTOCTTa € Hal-LIMPOKOOBXBATHOTO, OPUEHTUPAHO
KbM GbIELLETO NMpoyyBaHe 3a 3aeTOCTTa B CBETA, KOETO
npeacTaBs NPOorHo3nTe Ha paboTofarenuTe 3a
3aeTOCTTa Npe3 CneapaLloTo TpuMeceyre. 3a pasnmka
OT Hero, Apyry NPoyYBaHVsa 1 3cneaBaHns ce
KOHLIEHTPUPAT BbPXY PETPOCMEKTUBHM AaHHN, KOUTO
OTUYATAT KakBO Ce € Cly4nsI0 B MMHamNoTO.

HesaBucumo: Npoy4BaHeTo BKOYBA
npeacTaBuTeNHa n3Bagka paborogareny ot
ObpXKaBUTE, B KOUTO Ce NpoBexaa. Y4acTHUUMTE B
Mpoy4BaHETO He ca 4acT OT KNnMeHTcKaTa 6asa faHHN
Ha ManpowerGroup.

ConunpgHo: Npoy4BaHeTO Ce OCHOBAaBA Ha MHTEPBIOTA
¢ Hapg 59 000 pabotogateny OT Ny6ANYHUS 1 HYaCTHUSA
CEKTOpP B 42 Obp)xaBu 1 n3MepBa O4akBaHUTe
TeHOEHUMN B 32eTOCTTa 32 BCAKO Tpumecedme. Taau
1n3BafKa nosBonsBa fa ce U3BbPLUM aHann3 Ha
CcneunuyHN CEKTOPU U PEMMOHN, Taka Ye fa ce
1n3BeYe No-noapodHa nHpopMaums.

CbcpepnoTodeHo: Bede Hag neT gecetuneTus
N3cneaBaHeTo U3BMYa Lsnata nHopmaumsa ot
eauH-eaMHCTBEH BbMNPOC.

[Mpw Npoy4YBaHETO 3a TPETOTO TpuMece4ne Ha 2015 1,
Ha BCUYKM y4acTBally B U3cnensaHeTo pabortojartenu
OT USIN CBAT e 3afafleH CNefHndaT Bbnpoc: ,Kak
o4akBaTe [a ce NpoMeHu oblaTa 3aeToCT BbB
Bawara cdmpma 1 pernoH npes Tpute Meceua oo
Kpas Ha centemspun 2015 . B cpaBHeHue C
HACTOSLLIOTO TpuMecedmne?”

O630pHOTO Npoy4yBaHe Ha MeHnaybp 3a 3aeTocTTa
ce npoBexa ypes npusHata MeTofoNorns, B
CbOTBETCTBME C HAN-BUCOKNTE CTaHgapTn B
nasapHuTe nNpoy4saHus. [Npoy4BaHeTo €
CTPYKTYpUpaHO Taka, 4Ye fa NpeacTaBnsBa BCska
HaLoHaIHa MKOHOMUKA. [paHuLaTa Ha rpelika 3a
BCUYKM HAUMOHAHW, PEFMOHATHN 1 rNOBanHV 4aHHW
€ He nose4e oT +/- 3.9%.

B npoy4BaHeTO n3non3samMme TepmmnHa ,HeTHa
nMporHo3a 3a 3aeTocTTa”. Tasm CTOMHOCT Ce MoJly4aBa,
KaTo OT NpoLeHTa Ha paboTodatennTe, KOUTo
O4aKBarT yBenMyeHue Ha obLarta 3aeTocCT, ce n3saam
MPOLEHTHT Ha Te3U, KOUTO NMPedBMXaaT HamanaBaHe
Ha 3aeTocTTa B CBOSATa (hMpMa 1 PErMOH Mpes3
CneaBaLLloTo TpuMeceymre. PesyntatsT oT ToBa
N34nUCIEeHNEe NPeACcTaBNsaABa HeETHaTa NPOrHo3a 3a
3aeTocTTa. HETHUTE NPOrHO3M 3a 3aeTOCTTa 3a
ObpXKaBun, 3a KOUTO MMa CbbpaHn gaHHW OT NoHe 17
TpUMece4ns, ce NPeacTaBaT B CE30HHO KOpUrmpaH
dopmaT, OCBEH aKO He € MOCO4YEHO APYro.

Ce30HHN KOPEKLIMM Ca MPUNOXKEHM KbM AaHHUTE 3a
BCVHYKI yHaCTBALLM CTPaHW C U3KJTKOHEHNE Ha
®uHnanams, Cnosakua v 11spaen. B 6baelLg, ¢
HaTPYMNBaHETO Ha MOBEYE NCTOPUYECKA NHGOPMAaLVIA,
ManpowerGroup Bb3HamepsiBa aa 406aBy CE30HHN
KOPEKUUN 1 3a ocTaHanTe abpxasn. O6bpHETe
BHMMaHWe, 4Ye OT BTOPOTO TpuMeceume Ha 2008 T.
ManpowerGroup npunara metoga TRAMO-SEATS 3a
CE30HHM KOPEKUMN Ha OaHHUTE.



3a ManpowerGroup™

ManpowerGroup™ (NYSE: ManpowerGroup™ (NYSE:
MAN) e CBETOBHUAT ekCnepT B obnacTTa Ha
paboTHaTa cuna, Cb3hasall, HOBAaTOPCKN PELLEHNS 3a
YOBELLIKM KanuTan OT noBede OT 65 rognHu. Kato
cneumanucTu B 06/1acTTa, HUE exxeHEBHO HamM1pamMe
cMucneHa peanvsaums Ha Hag 600 000 MBbXKe U XKeHN
C LUMPOK CMEKTBP YMEHUS U B HA-PasNnyHn
B6paHLLOoBE. Ype3 CeMENCTBOTO OT MapKM Ha
ManpowerGroup — Manpower®, Experis™, Right
Management ® n ManpowerGroup™ Solutions —
nomarame Ha nosede ot 400 000 knveHTn B 80
CTPaHu Aa HaMePSIT peLleHne 3a KPUTUYHO Ba>KHUTE
CW NOTPEBHOCTU OT KBANMMULMPAaHK CIY>XUTENN,
KaTo ocuUrypsiBaMe KOMMIEKCHN PeLLEHNS 3a
OTKpUBaHe, ynpaBfieHNE 1 PasBUTUE HA TanaHTW.
[Npes 2015 r.,, 3a neTa nopeaHa rognHa,
ManpowerGroup € OTnr4eHa KaTo egHa OT Hawn-
ETUYHNTE KOMMaHUM B CBETA, KaKTO 1 eAHa OT Hal-
noYnTaHnTe rpMK B KNacnpaHeTo Ha cnMcaHmne
,POPYBH", C KOETO 3aTBbpXK4aBaMe No3mumdaTa cu Ha
Mapkara, nonaealja ce ¢ Hal-ronsiMo OOBEPUE U
yBaXkeHue B 6paHLla. BuxTe kak ManpowerGroup
NpaBu YOBELLKM Bb3MOXXHOTO 3apexxJaHe C TafaHTu.

WWW.manpowergroup.com.
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Manpower Bbnrapus 3aema egHa OT IMAEPCKUTE
no3unumm Ha 6bNrapcKng nasap B pelleHnsTa 3a
BPEMEHHN U MOCTOSIHHM HAa3HaYeHUs. T € 4YacT OT
ManpowerGroup - CBETOBHUAT NNAEP Mpw
HOBaTOPCKUTE PELLEHS], CBbP3aHN C YOBELLIKASA
KanuTas, KOUTO Cbh3aaBa U NMpeaoCTaBs KtoHOoBK
3HaYMMK PELLIEHMS], KOUTO nomarar Ha KNneHT1uTe ga
nocTurHaT 6UsHEeC LienMTe C1 1 Aa NoBuULLIAT CBOSATa
KOHKYpPeHTHOCNocobHocT. C oducn B Coding,
[nosav., byprac n BapHa Manpower npefocTtass Ha
opraHndauumnTe B Benrapus pagHoobpasHa nanurtpa
OT CTpaTernyeckKn peLleHns B cdepara Ha HYOBELLKNTE
pecypcu oT 9 roayHn Hacam, paboTerKN C KOMMaHUm
OT BCUYKM MHOYCTPWaIHM CEKTOPW, 32 4a UM MOMOrHe
ha ca ycnelHn. B HoselukaTa epa, korato TanaHTsr
3aMecTV JoCTbMa A0 KanuTas KaTo KIH4oB
pasnmumMTeneH hakTop 3a KOHKYPEHTOCMOCOBHOCT,
Manpower Bbnrapusa narpaxkga cBos 6paHm, 4pes
CcBOsATa borarta 6a3a OT TanaHTW, OCUrypsBalkKn Ha
KIIMeHTUTE 6bP3 AOCTBMN A0 XopaTa, OT KOUTO UmaTt
Hy>kaa. Manpower Benrapms cb3fasa CUMHN BPb3KU
MeX [y OpraHu3aLmnTe 1 TanaHTuTe, OT KOUTO Ce
HY>X[asT, 3a Ja 3acungart ceosTa
KOHKYPEHTOCMOCOBHOCT 1 Aa OTKJKoYaT noTeHumana
Ha cBouTe cny>xutenn. Cb3gaBanki TakmBa MOLLIHM
BPB3KW, HME NOANoMaramMme BCUYKN fa nocTurHaT
noBeYe, OTKONKOTO Ca MedTanu, U Mo TO3W Ha4nH
3apexjame nasapa Ha Tpyaa.

www.manpower.bg



