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O630pHO n3cnenBaHe Ha MeHnaybp 3a
3aetoctTa bbvnarapus

HeTHu nporHosu AaHHun
YBenuyeHuve HamaneHnune Hsima npomsiHa He 3Ham Ha Ce30HeH
3a 3aeToCcTTa npuHUUN
% % % %
OkT-[ek 2015 15 10 74 1 5 10
HOnn-Cen 2015 21 5 72 2 16 10
Anp-tOHun 2015 18 4 76 2 14 9
An-Mapt 2015 13 8 79 0 5 10
OkT-[ek 2014 13 10 76 1 3 8
HOnu-Cen 2014 19 5 76 0 14 8
Anp-tOHKn 2014 19 5 75 1 14 9
\_SH-Mapr 2014 11 10 79 0 1 8 J
[5 0 [ HeTHu nporHosu 3a 3aeTocTTa === [aHHW Ha CE30HEH MPUHLMM \

40

30

20

10 Nw |
0 ||

-10

-20

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

\ Jluncata Ha KONoHKa nokasea Hyrnesa HeTHa NporHo3a 3a 3aeTocTTa

Bvnrapckute pabotogareny ca yMepeHu B KopurmnpaHa cb06pasHO CbC CE30HHUTE KOebaHs,
HaMEpPEHMATa C1 3a HaeMaHe NPe3 MbPBOTO ctomHocTTa 1 € +10%. [NMnaHoBeTe 3a HaemaHe
Tpumece4mre Ha 2016 . Makap 4e 10% OT Tax nmat OCTaBaT HEeNPOMEHEHW KaKTO CMpPAMO NMPeaxoqHOTO
OYaKBaHWs 3a yBenuyaBaHe Ha nepcoHana, 5% TpUMeECe4re, Taka 1 CNPsAMO ChbLUMSA Nepuop Ha
nNporHo3upaTt HamaneHve, a 85% He npenswxaat MWHanaTa roguHa.

npomsiHa. Taka CTOMHOCTTa Ha HeTHaTa MPorHo3a 3a
3aeTocTTa cTaBa +5%.

|
B npoy4BaHeTO n3nonssamMme TepMrHa ,HETHA NPOrHo3a 3a 3aeTocTra”. Tasn CTOMHOCT ce MnoJlyyaBsa,

KaTo OT NpoLeHTa Ha paboTogaTennTe, KOUTO o4akBaT yBeNnyeHne Ha obLms 6pon 3aeTn nuua, ce

N3Baan NPOLEHTHLT HA TE3U, KOUTO NMpenBu>KaaT HamansiBaHe Ha 3aeTOCTTa B CBOETO NMpeanpusaTue

npes cnefsaLLoTo Tpumeceumne. Pe3yntaTsT OT ToBa U3YNCIEHME NPefCcTaBsBa HETHATa NporHosa 3a
3aeTocTTa.

OT TO31 MOMEHT HaTaTbK BCUYKM AAHHU, OOCBXOAHM B KOMEHTapa, ca CbC CE30HHM KOPEKLN, aKo HE e
MOCOY€EHO APYro.
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CpaBHeHuns no pasmep Ha

npeanpuaTuUATa

YyacTBawmTe B Npoy4BaHeTo padotodarenn ca
pasfeneHv cnopen pasMmepa Ha NpeanpusaTueTo cu B
cnegHUTE YeTnpwn kateropun: MmnkponpeanpusatiaTa
nMaT no-mMasnko oT 10 Cny>KuUTenu; Mankmute
npeanpuatna — ot 10 0o 49 cny>xutenu, CpeaHo
ronemute — oT 50 00 249 cny>Xutenu, a ronemmTe —
250 nnm noseYe CNy>xKnTesu.

BbB BCUYKM HeTupu KaTteropum pabortogarenmte
OYaKBaT yBeNMYeHME B HACNEHOCTTA Ha nepcoHana
Cu nMpe3 nepuoga sHyapu-MapT. Haln-MHOro HoBum
Ha3Ha4YeHWst MPOrHo3vpaT paboTogaTtenmTte oT
ronemMnTe U ManknuTe NPEAnpPUATASA, KOUTO OTYMTaT
HETHW NMPOrHO3M 3a 3aeTOCTTa OT CbOTBETHO +15% 1©
+13%. Npwu cpepHWTe NpegnpuUsaTUA NPOrHosaTa € 3a
+12%, a Npy MUKpoNpeanpuaTuaTa pabotogaTenmre
ovakeat +3%.

Pasmep Ha
npeanpuaTuaTa

YBenunyeHuve HamaneHue

% %

Mukpo no-manko ot 10
Mankn 10-49

CpepgHo ronemun 50-249
lonemu 250 unn noseve

Hsama npomsiHa

B cpaBHeHVe ¢ MpeaxoaHoTO TpUMeceyme
NPOrHO31TE Ce NoJobpPABAT NPU MaNKUTE U
MUKPOMNPEANPUATUATA CbC CbOTBETHO 4 U 2
MNPOLEHTHM NyHKTA. [pn ronemmTe 1 cpegnHnTe
pabotogatenn obade Te ca C 2 NPOLEHTHN MyHKTa
no-cnaéw.

CnpsMo ChLUMA nepuog Ha MUHanaTa rogmHa
paboTofjatenuTe OT MankuTe NPeanpUaTs oTYMTaT
nogoGpeHne ¢ 5 NPOLIEHTHW MyHKTA, a NporHosaTta 3a
cpenHuUTe Mo pasMep opraHn3aumi € ¢ 2 NPOLEHTHM
nyHKTa no-po6pa. CblieBpeMeHHOo nporHosaTa 3a
MUKpOMNpPeanpusaTUsaTa cnaga ¢ 8 NPOLUEHTHM MyHKTa,
a 3a rofemMnTe PatoTodaTeNn — C 2 NPOLEHTHN
MyHKTA.

HeTHu nporHosu AaHHun
Ha Ce30HeH

3a 3aeTocTTa NpUHLMA
% % %

He 3Ham

\ padmka nokassalla Ce30HHO KOpUrnpaHn gaHHu
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CpaBHeHune Nno permoHu

Mpes cnenpauwloTo TpUMeceUne ce NPOrHo3unpa
HapacTBaHEe B YNCNEHOCTTa Ha NepcoHana BbB
BCUYKM MET U3cnensaHu permoHa. Ham-mHoro Hosm
Ha3Ha4eHus ce o4akBart B Pyce, KbOETO
paboTogatenuTe oT4YMTaT HETHA NPOrHO3a 3a
3aetocTTa OT +16%. CTabuneH pbCT B 6post 3aeTu

1La ovaksaT U padoTtogatenute B MnoBAnB, KbaeTo

nporHo3ara € 3a +15%; cTonHocTTa 1 3a BapHa nbk e

+13%. MNporHosara Ha councknTe pabotogarenm e

3a +9%, a Hall-CKpoMHa e CTonHoCTTa 3a byprac:

+5%.

B CpaBHeHne C npeaxoaHoTo TpuMmece4mne,

paboTogatenuTe BbB BapHa oT4mMTaT NogobpeHne ¢ 2
npoLueHTHN NyHkTa. B Byprac, Pyce n Codus
NMPOrHO3MTE OCTaBaT OTHOCUTENHO CTaBUHW.
PaboTtogatennte B INN10BAMB HE OTYMTAT MPOMAHA
CAPSIMO OTMUHABALLOTO TPUMECEHME.

CrpsIMO CbLLMSA Nepuof Ha MUHanaTa roavHa,

NepcneKkTUBUTE 3a Ha3Ha4YaBaHe Ce NnoodbpsBaT B

Tpw OT NeTTe pernoHa. NporHo3arta 3a Pyce e ¢ 6

NMPOLEHTHN NyHKTa No-cuiiHa, a B byprac n BapHa ce
oTYNTa MOBULLIEHNE CBC CbOTBETHO 3 1 2 NPOLEHTHU

nyHkTa. ChblLUeBpeMeHHO NporHosaTa 3a Codus

6enexu cnag ¢ 4 NpoLeHTHU MyHKTa.

-

Byprac
BapHa
Mnosane
Pyce

Codus

-

[ OanHu Ha ce30HeH NpuHLMN
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byprac

Pabotoparenute faBaTt OKypaXKUTENHW 3HaLW 3a TbpceLlmTe paboTa npes cliegsallmre Tpu
MeceLa, C HETHa MPOrHo3a 3a 3aeTocTTa oT +5%. Taka nporHo3ara OTHOBO 4OCTUra HUBOTO
CW OT MbpBUTE TP Mecela Ha 2012 . — Han-BMcoKaTa CTOMHOCT, OTYETEHA OT Ha4anoTo Ha
npoy4BaHEeTo Npe3 NbPBOTO TpuMeceyre Ha 2011 . HamepeHusaTa 3a HaemMaHe Ha
CINY>XUTENW OCTaBaTt OTHOCUTENHO CTabWIHM B CPaBHEHNE C NPELAXOAHOTO TPUMECEHME U Ce
noBuMLIaBaT C 3 MPOLEHTHW NyHKTa CMPSAMO ChLUMA NepUo Ha M1Hanata roguHa.

[5 0 [ HetHu nporHoam 3a 3aeTocTTa === [JaHHN Ha CE30HEH MPUHLMM \
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BapHa

[Npes MbpBOTO TpUMeceUne Ha 2016 . ce o4akBa 3HAYNTENEH PBCT B YMCHEHOCTTA Ha
CNY>KUTENUTE, KaTo paboTodaTeNMTe oT4YMTaT HETHA NPOrHo3a 3a 3aetocTTa oT +13%. Taka
MporHo3ara OTHOBO AOCTUra HMBOTO CU OT BTOPOTO TpuMeceudne Ha 2011 1. — Hal-BMCoKaTa
CTOWHOCT, OTHeTeHa OT Ha4asioTo Ha NPOoyYBaHETO NpPe3 MbPBOTO TpuMeceume Ha 2011 .
V13rneaute 3a HaeMaHe Ha Cny>KUTenn 0CTaBaT OTHOCUTENHO CTabWMHN B CPaBHEHWE C
npenxoaHOTO TPUMECeUME U Ce MOBULLIABAT C 2 MPOLIEHTHM MYyHKTA KaKTO CNpPsiMO
NpPenoxo4HOTO TPUMECeUMe, Taka U B CpaBHEHME CbC ChbLUMSA NMepuos Ha MruHanata roguHa.

/. [ HetHun nporHosu 3a 3aeTocTTa === [JaHHM Ha CE30HEH NPUHLMNM \
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[1noBovB

OTunTarKn HETHA NPOrHO3a 3a 3aeTocTTa OT +15% 3a NPeACTOsLLOTO TpMMeceYme,
paboToJaTenuTe TyK Npoab/Kasar Ja NPorHo3npaT GaronpuaTeH KIMMaT Ha nasapa Ha
Tpyga. VisrneouTe 3a HaemaHe ocTaBaT HEeMPOMEHEHN KaKTO CNPAMO NPeaxoqHOTO
TpyMeceune, Taka 1 CrpsiMO CbLLMS Nepuo, Ha MHanaTa rogvHa.

[5 0 [ HeTHu nporHosm 3a 3aeTocTTa === [laHHU Ha CE30HEH MPUHLNM \
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Pyce

Cnopeg paboTtofarennTe, KOUTO OTHMTAT HETHA MPOrHO3a 3a 3aeTocTTa OT +16%, npes
nepuoa sHyapu-MapT ThpCceLLmTe paboTa MoraT Aa 04akBaT Han-akTUBHOTO HaeMaHe Ha
paboTa OT Ha4anoTo Ha NMPOYYBAHETO MPEe3 NbPBOTO TpuMece4me Ha 2011 1. Makap
nporHosara fa He 6enexun CbLLeCTBeHa NPOMSAHA B CpaBHEHE C NPeaxoaHOTO
TpUMece4dne, CNpsaMo ChLUMA NepUOa Ha MHanaTa rogmHa 74 € ¢ 6 NPOLEHTHU MyHKTa
no-cunHa.

[5 0 [ HeTHu nporHosu 3a 3aeToCTTa == [laHHU HA CE30HEH MPUHLNM \
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Cogus

Pa6oTogaTennte oT4nTaT npeanasiveo ONTUMUCTUYHM MIaHOBE 3a HaeMaHe Ha NepcoHall
npes crneaBaLLoTo TPUMECeUMe, C HETHA MPOrHo3a 3a 3aeTocTTa oT +9%. HameperusTa 3a
HaemaHe Ha CIyXXUTENN OCTaBaT CPaBHUTESIHO CTABWIHW B CPaBHEHWE NMPenxoqHOTO
TpuMeceune, Ho cnagaTt C 4 MPOLEHTHN NMyHKTa CrpsSMO CbLUMSA Nepuo, Ha MUHanaTa
roguHa.

G 0 [l HeTHu nporHosu 3a 3aeTocTTa === [1aHHW HA CE30HEH NPUHLMN \

40
30
20

10 /Yk_\/\

-10

{
)

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ Jvncara Ha KonoHKa NoKassa Hyfesa HeTHa MPorHo3a 3a 3aeTocTTa -/

6 0O630pHO n3cneaBaHe Ha MeHnaybp 3a 3aeTocTTa



CpaBHeHune no ceKkTopm

[Mpes nepuopa aHyapu-MapT Ce O4aKBa YBEMHEHNE B
4YncneHocTTa Ha paboTHaTa cuna BbB BCUYKM
CTOMaHCKM oTpacnu. Han-ronemmn o4akBaHns nma B
NPOV3BOACTBEHNS GPaHLL 1 B XOTENNEPCTBOTO U
PECTOPaHTLOPCTBOTO, KbAETO HETHATA NPOrHo3a 3a
3aetocTTa € +18%. CTabuneH pbCT B YACNEHOCTTA Ha
nepcoHana, a uMeHHo +14%, ce o4akBa B OLLEe TpW
6paHLLa: CTPOUTENCTBO; (NHAHCK, 3acTpaxoBaHe,
HEOBVKMMU UMOTU U BUSHEC YCAYIrW; TPAHCMOPT,
CK/1a[A0BE N KOMYHUKaLmK. Hari-cnabu nporHo3n ot
+3% Ce oTuMTaT B CEKTOpA eNeKTpU4eCcTBo/ra3/soga
1 B NyBVHHUS 1 colpaneH CEKTOP.

Cnpsamo NpeaxoaHoTo TPUMECeYNe U3rneanTe 3a
Ha3Ha4YeHWs1 Ha CNy>XUTeNu ce nogobpssar B 7 OT
10-Te MKOHOMWNYECKN OTpacbna. Ham-3abenexxmtenHo
MOBULLEHNE C 9 MPOLIEHTHN NMyHKTa Ce oT4MTa B
CeKTopa TPaHCMOPT, CKNaaoBe 1 KOMYHVKaLN.
PaboTtogartenuTe OT 6paHLLa enekTpuyiecTso/ras/
BOAA OT4YMTaT MOAOOPEHNE C 5 MPOLUEHTHM NMYHKTa, a
nporHo3ara 3a XOoTeIMepcTBOTO U
PECTOPaHTLOPCTBOTO € C 4 MPOLIEHTHW MyHKTa
no-cunHa. lNnaHoBeTe 3a HaemaHe obaye oTcrnabear
B TpW oTpacbna, BKIOHYUTENHO MUHHOTO OENO U
Ny6aUYHNS U coUmaneH CEKTOp, KbAETO CNaabT € ChC
CBbOTBETHO 5 1 4 NPOLEHTHN NyHKTA.

B cpaBHeHMe CbC ChlUMS NEPUOL Ha MHanaTa
rofvHa, NporHo3nTe ca no-crnabu B 5 ot
nacnensaHnTe 10 6paHwia. Han-3abenexum cnag ot
12 NPOUEHTHN NMyHKTa 6enexmn nyeandHnAT 1
coumnaneH cekTop, a pabotofarennTe B TbproBuaTa
Ha egpo 1 APeBbHO OTYUTAT MOHVKEHNE C 5
NPOUEHTHN NyHKTa. CbhLUEBPEMEHHO 0b6aqe
HaMepeHusITa 3a HaeMaHe ce NoaobpsiBaT B HeTMPU
oTpacbia. [NporHosara 3a XoTenMepcTBOTO U
PECTOPaHTLOPCTBOTO € C 13 MPOLEHTHW MyHKTa
No-CUmHa, a B CTPOUTENCTBOTO CE OTYMTa MOBULLIEHWE
¢ 10 NPOLEHTHN NyHKTA.

-

EnekTpuyecTBo/ras/sBona

3emenenve, ropcko CTOMaHCTBO,
0B 1 pMHONOB

MwHHO aeno
[ponsBoacTBO
[y6nunyenH n coupaneH cektop

TpaHcropT, CKNafoBe v
KOMYHUKaLIMN

Tbproeus Ha egpo 1 ApebHo
CTtpouTtenctso

®drHaHcK, 3acTpaxoBaHe,
HeOBVXXUMUN UMOTU U BUBHEC YCIyrn

XOTenmepcTBOo 1 PEeCTOPaHTLOPCTBO

B OanHu Ha ce3oHeH NpuHLKN \
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EnexkTpuyecTtBo/ras/Boga

Cnopep, paGoTogaTennTe, OTYATaLLM HETHA NPOrHO3a 3a 3aeToCTTa OT +3%, TbpceLuuTe
paboTa MoraT [a O4akBaT U3BECTHN Bb3MOXHOCTM 3a HaeMaHe Npes neproaa sHyapu-
mMapT. CnpsamMo NPeaxoaHOTO TPUMECEUME U CTIPAMO CbLUMS Nepuom, Ha MuHanarta rogmHa
HamepeHNsTa M 3a HaeMaHe Ha NepcoHas ce NogobpsBaT CbC CbOTBETHO 5 1 4
MPOLEHTHN NMyHKTA.
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\ Jncara Ha KoyoHKa Nokassa Hymnesa HeTHa MPOorHosa 3a 3aeTocTTa )

3emepgenvie, ropcko CTOMAHCTBO, JIOB U PUBOSOB

Mpes crenpalimTe ToU MeceLa ce 04akBa Aa NPOOBL/KN CKPOMHUST PHCT B YNCIEHOCTTa
Ha paboTHaTa cuna, Kato paboTofaTeNMTe OTYATAT HETHA MPOrHO3a 3a 3aeTocTTa OT +4%.
HamepeHusaTa 3a HaemaHe ocTaBaT OTHOCUTENTHO CTaBWITHN KaKTO B CPaBHeHWe C
NPeaxogHOTO TPUMECEeHMe, Taka U CrPSMO ChLLWA Nepuog, Ha MruHanarta roguHa.
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|
MwHHO Oeno

[Npes cneppalLmTe TPU MeceLa ce 04akBa U3BECTEH PBbCT B OPOS Ha 3aeTuUTe 1L, Kato
paboTodaTenuTe OTHATAT HETHA MPOrHO3a 3a 3aeTocTTa oT +5%. epcnekTnemTe 3a
HaemaHe obade 6enexart cnaf ¢ 5 NPoUEHTHM MyHKTa CNPsSMO NMPEAXOAHOTO TpumMeceymne. B
CpPaBHEHWE ChC ChLUMA NepUo Ha MVHanaTa roamMHa nporHo3ara ocTaBa HeENpPOMeHeHa.
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[1pon3BoaCTBO

PaboTtoparente NpOrHO3npaT Hal-CUTHN TEMMOBE Ha HAEMaHe OT BTOPOTO TPUMECEYME Ha
2011 r. Hacam, oTUMTalKK HETHA NPOrHo3a 3a 3aeTocTTa OT +18%. NporHosarta octaea
OTHOCUTENHO CTabusHa B CpaBHEeHWe C YeTBbPTOTO TpuMecedmre Ha 2015 1. 1 ce nogobpsisa
C 5 NPOUEHTHN NyHKTa CNPAMO ChLUMA NEPUO HA MMHANaTa rogmHa.
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[ly6nnyeH n coumaneH CEKTOP

[Npn oT4eTeHaTa OT paboTofaTennTe HETHA NPOrHO3a 3a 3aeTocTTa OT +3%, ThpceLLmTe
paboTa MoraT Aa 04akBaT CKPOMHM TEMMOBE Ha HAaeMaHe Npe3 neproaa sHyapu-MapT. Tadu
NPOrHo3a Ce paBHsABa Ha Han-cnabara, OTYeTEeHa OT Ha4YannoTO Ha MPOYYBAHETO MPe3
NbPBOTO TpuMeceume Ha 2011 1. Hacam, a UMEHHO Tasu OT YETBBbPTOTO TPUMECEYME Ha
2014 r. NnaHoBeTe 3a HaeMaHe Ha CNYy>XUTEN Ce BRoLlaBaT CbC CbOTBETHO 4 1 12
MPOLIEHTHN NyHKTa CAPSAMO NPeaxoaHOTO TPUMECEYMNE U B CPaBHEHME CbhC ChbLLMSA Mepuop,
Ha MMHanaTta rogmHa.
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TpaHCcnopT, CKN1aa0Be U KOMYHUKaLMW

C HeTHa NMporHo3a 3a 3aeTocTTa OT +14% paboTodaTenunte TyK o4akBaT CTabuiHn TeMnoBe
Ha HaemaHe Npes CcneaBaLLoTo Tpumeceyne. CnpsMo NPeaxoaHOTO TpUMece e
HamepeHnaTa 3a HazHa4YaBaHe ce NogobpsABaT 3HAYUTENIHO — C 9 MPOLEHTHN NMYHKTa, HO B
CpaBHeHVe CbC CbLUWS Nepuom, Ha MuHanaTa rogmHa 6enexxar cnag ¢ 3 NPOLEHTHW MyHKTA.
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Tbprosus Ha eqpo 1 ApPedbHOo

PabotopaTtennTe gasat OKypaXkuUTeHW 3HaLUW 3a ThpceLLmTe paboTa Npes MbpBOTO
Tpumecedne Ha 2016 1., ¢ HETHa NPOrHo3a 3a 3aeTocTTa OT +7%. [1naHoBeTe 3a HaemaHe Ha
nepcoHan ce NogobpsaBaT ¢ 3 MPOLEHTHU MyHKTa CMPSIMO MPEAXOOHOTO TPMMECeUMe, HO
cragart ¢ 5 NpoLEHTHM MyHKTa B CPaBHEHWE CbC CbLLUMS NEPMO HA MMHanaTa rogmHa.
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CTpounTencTao

OTunTarkn HeTHa NPOrHo3a 3a 3aeTocTTa oT +14% 3a cneaBalloTo TpMMece4me
paboTogaTtennTe MMaT Han-MoNMOXUTENHUTE OYaKBaHWS OT BTOPOTO TpuMecedne Ha 2013 1.
HacaMm. [lporHo3aTta ocTaBa 6e3 CbhlUeCTBEHA MPOMSIHA B CPaBHEHWE C MPeaxXOaHOTO
TpUMece4ne, HO € 3HAYUTEHO NO-Aobpa CNPAMO ChLUMA Neprno Ha MUHanara roamHa — ¢
uenv ¢ 10 NPOLEHTHN MyHKTA.

G 0 [ HeTHu nporHoam 3a 3aeTocTTa === [laHHN Ha CE30HEeH MPUHLIAM N\
40
30
20 f
10 / \A [ N
i A\
0 \4
10
" 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ JlvncaTa Ha KoMoHKa Nokasea HyneBa HeTHa NporHo3a 3a 3aeTocTra j

0O630pHO M3cneaBaHe Ha MeHnaybp 3a 3aetoctra 11



PurHaHCK, 3acTpaxoBaHe, HeABMXKUMU NMOTUMN BU3BHEC
yCcnyrm

[pes MbpBOTO TpUMecedne Ha 2016 . ce o4akBa CTabUHO YBENMYEHNE B YMCNIEHOCTTA Ha
nepcoHana, Kato paboToaaTenuTe OTYUTAT HETHA NPOrHO3a 3a 3aeTocTTa OT +14%. Tasu
NPOrHo3a obaye Cce paBHsIBa Ha CTOMHOCTTA OT YETBBbPTOTO TpuMeceyme Ha 2013 1. — Hal-
cnabara, OTHETEHA OT HAa4as1I0TO Ha NPOYYBAHETO NPE3 MbPBOTO TpuMece4ne Ha 2011 .
HacaMm. VI3rneguTte 3a HaeMaHe Ha CRy>XUTENN Ce BOLLABaT C 3 NPOLIEHTHM MyHKTa KakTo

CMPSIMO MPEeaXOAHOTO TPMMeceUre, Taka U B CpaBHEHWe CbC ChLUMS Nepunof Ha MuHanaTa
rogmHa.
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XOTenMepcTBO N PEeCTOPaHTHLOPCTBO

Mpes cnegpalimTe TpM Mecela Ce 04aKkBa Hal-OXXMBEH Nasap Ha Tpyda OT Ha4anoTo Ha
NpPOoy4YBaHETO Npe3 MbPBOTO TpUMeceyme Ha 2011 . Hacam, KaTo paboToaaTenuTe oTHUTaT
ONMTUMUCTUYHA HETHA MNPOrHO3a 3a 3aetocTTa OT +18%. NepcnekTnBnTE 3a Ha3Ha4aBaHe ce
nofobpsasaT ¢ 4 NPOLEHTHU MYHKTa CNPSAMO NPeaxXoHOTO TpuMmecedmne 1 ¢ 13 NPOLEHTHN
NyHKTa B CpaBHEHNE CbC ChLUMUSA NEPUOA Ha M1HanarTa roguHa.
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Global Employment Outlook

TEMEA — Europe, Middle East and Africa.

:- Qtr on Qtr Change | YronYr Change\ ("
Q4 2015 to Q1 2016 | Q1 2015 to Q1 2016 Quarter 1 2016 Net Employment Outlook
% 4540 5 0 5 10 15 20 25 30 35 40 45
Americas India T T e -il—42%
Argentina 42 5 (5)! ,
: Taiwan
Brazil 4 (-4)' -16 (-18)’
Canada 0@ 2(-2) Japan
Colombia -3 (1) 5 (-5)" Turkey
Costa Rica 3(@@) 6 (8)' United States
Guatemala 2 (3)! 6 (6)" Costa Rica
Mexico -2 (0)! 1(1) Hong Kong
Panama 0 (3)! -7 (-7)! Guatemala
Peru 1 (-4)" 7 (-7) Mexico
United States -1 (-1)! 1(1)' J New Zealand
Slovakia
Asia Pacific Panama
Australia 1(1)! 1(1)! Romania
China 2 (2)! -3 (-4)" )
Colombia
Hong Kong -1 (0)! 0(0)
India 0 (1) 4 (1) Fungary
Japan 2(0) 3@ Singapore
New Zealand 1) 14 (-14)" Bulgaria
Singapore -4 (-1)! 7 (-7) Poland
Taiwan -14 (-6)" 16 (15 ) Argentina
Australia
EMEA? Canada
Austria -1(3)! -1 (-1) Ireland
Belgium -1 (1)1 -1 (-1)1 China
Bulgaria 0(0) 0 (0)! United Kingdom
Czech Republic -1 -1(1) Israel +6%
Finland -5 2 Peru +6%
France 0 (1)’ -5 (-5)' Norway +5%
Germany -6 (-2) 2 (-2 South Africa +5%
Greece 13 (11)" -4 (-4)! Sweden +5%
Hungary 10 4@ Austria +4%
FEtEE) 50 elof Czech Republic +4%
Israel -3 (-9)! -2 (-2)! Grooce +4%
Italy 6 (4)! 6 (6)'
Netherlands 2 76 Spain A%
Norway 33 30 Germany +3%
Poland 1@ 4 (4)" Netherlands +3%
Romania 7 (1)1 0 Slovenia +3%
Slovakia 3(5) 7(7) Belgium +1%
Slovenia -3 (-4)! -5 (-5)! Italy +1%
South Africa 1(-2)! -6 (-6)' Switzerland +1%
Spain 0(1) 1(1)! France
Sweden 10 0(0) Friend 6%
Switzerland 0 (1) 3 (3)" Brazi -13%
Turkey 0 (4)' -3 (0) —TtTT T T
UK 1) 1y ) \_ 4540 5 0 5 10 15 20 25 30 35 40 45 )

* Indicates unadjusted data.

1. Number in parentheses is the Net Employment Outlook when adjusted to remove the impact of seasonal variations in hiring activity.
Please note that this data is not available for all countries as a minimum of 17 quarters worth of data is required.
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The Manpower Employment Outlook Survey is ManpowerGroup’s
quarterly index of employer hiring confidence.

ManpowerGroup interviewed nearly 59,000 employers
across 42 countries and territories to forecast Quarter
4 2015 labor market activity.* All participants were
asked, “How do you anticipate total employment at your
location to change in the three months to the end of
December 2015 as compared to the current quarter?”

Employers in 36 of 42 countries and territories intend
to add to their payrolls by varying margins during the
October-December time frame. However, evidence

of definitive fourth-quarter workforce gains remains
patchy amid signs that the pace of recovery following
the recession continues to be slow and protracted.
Many employers continue to exercise caution and are
refraining from aggressive hiring until they sense more
meaningful indicators of a market upturn.

Employers in India and Taiwan report the strongest hiring
plans across the globe, while employer confidence

in Japan is growing steadily with job seekers likely

to benefit from the most optimistic forecast reported
since Quarter 1 2008. Similarly, hiring intentions in the
U.S. continue to improve, and the current outlook is
the strongest reported since Quarter 4 2007.

Conversely, employer optimism continues to dwindle
in Brazil; the fourth-quarter forecast is the weakest
among the 42 countries and territories participating

in the survey, and sinks to its least optimistic level
since the survey was launched. Labor market activity
is also slowing in China where employers forecast

the weakest hiring environment in more than six years.
Meanwhile, the forecast remains negative in Italy, and
turns negative again in Greece, France and Finland.

Overall, employer optimism is mixed in comparison

to the Quarter 3 2015 and Quarter 4 2014 research.
Forecasts improve in a quarter-over-quarter comparison
in 15 countries and territories, decline in 20 and are
unchanged in seven. When compared year-over-year,
forecasts improve in 16 countries, decline in 21, and
are unchanged in five.

In the Europe, Middle East & Africa (EMEA) region,
workforce gains are expected by employers in 19 of
24 countries. In a quarter-over-quarter comparison,
opportunities for job seekers are expected to be
stronger in seven countries and weaker in 12. When
compared to Quarter 4 2014, employer confidence
is stronger in 12 countries and weaker in nine.

Furthermore, among those countries where payroll
growth is forecast, expected gains are mostly modest
with employer optimism apparently tempered—at least
in part—by issues associated with the most recent
Greek debt crisis. The region’s most active hiring pace
is forecast in Romania, while ltalian employers again
report the region’s weakest year-end hiring plans.

Payrolls are expected to increase in all eight Asia
Pacific countries and territories. However, outlooks
are trending weaker and the hiring pace is expected
to strengthen in only three of eight countries and
territories quarter-over-quarter and improve in only
one in a year-over-year comparison. Employers in
India report the most optimistic forecast across the
globe. Conversely, the region’s weakest forecast is
reported by mainland Chinese employers where hiring
activity dips to its weakest point since Quarter 3 2009,
following quarter-over-quarter and year-over-year
declines in all regions and in most industry sectors.

Of the 10 countries surveyed in the Americas, positive
outlooks are reported in nine. Hiring confidence
strengthens in five countries and declines in four when
compared to the July-September time frame. In a
year-over-year comparison, forecasts strengthen in only
three countries and decline in six. U.S. employers report
the strongest fourth-quarter hiring plans. In contrast,
employers in Brazil anticipate the weakest hiring pace,
with negative forecasts reported by employers in all
but one industry sector and in all regions.

Full survey results for each of the 42 countries and
territories included in this quarter’s survey, plus
regional and global comparisons, can be found at

WWW.manpowergroup.com/meos

The next Manpower Employment Outlook Survey
will be released on 8 December 2015 and will detail
expected labor market activity for the first quarter
of 2016.

* Commentary is based on seasonally adjusted data where
available. Data is not seasonally adjusted in Finland.
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International Comparisons - Americas

ManpowerGroup interviewed 23,444 employers

in 10 countries throughout North, Central and South

America to measure fourth-quarter hiring plans.

Employers intend to add to their payrolls by varying
amounts in all countries except Brazil. Forecasts are

trending in mixed patterns when compared to the

prior quarter with outlooks improving in five countries
and declining in four. The year-over-year comparison

suggests a marginally weaker trend with fourth-
quarter forecasts declining in six countries.

For the second consecutive quarter employers in the
U.S. report the region’s most optimistic hiring plans
with more than one in every five employers intending
to add to their payrolls in the October-December time
frame. Staffing level gains are forecast in each of the
U.S. industry sectors and regions surveyed. The most
active hiring pace is expected in the Leisure & Hospitality

sector where nearly one-third of employers intend

to add to their workforce in the next three months.
Additionally, solid payroll growth is expected in the
Wholesale & Retail Trade, Transport & Communications,
and the Professional & Business Services sectors.

Colombian employers also anticipate a favorable

fourth-quarter hiring environment. Outlooks point to
workforce growth in all industry sectors and regions
with the strongest job prospects reported in the Public

Administration & Education and Services sectors.

Employers expect the hiring pace in Mexico to pick up
slightly from three months ago. Positive forecasts are

reported in each of the country’s industry sectors and
regions. The most optimistic forecasts are reported in

Argentina

the Manufacturing and Transport & Communications
sectors where one of every five employers say they
intend to add staff in the months ahead. Workforce
gains are also expected in Central America where
employers in Costa Rica and Guatemala expect
payroll growth in all industry sectors through the end
of the year. Meanwhile, Panama’s forecast remains
positive, but employers report the country’s weakest
hiring plans since the survey was launched in Quarter
2 2010. The downturn is reinforced by the weakest
forecasts to date in both the Commerce and
Manufacturing industry sectors.

Elsewhere across the Americas, Canadian employers
anticipate some opportunities for job seekers in the last
three months of the year, but the country’s outlook
declines slightly in comparison to both Quarter 3 2015
and Quarter 4 2014. Confidence among Argentine
employers has grown marginally stronger since the
second quarter, and positive forecasts are reported
in each of the country’s industry sectors and regions.
Similarly, employers in Peru expect to add to

their workforces at a modest rate despite weaker
year-over-year forecasts in six of nine industry sectors.

Employer confidence continues to deteriorate in Brazil.
The country’s outlook declines to the weakest level
since Brazil's survey was launched in Quarter 4 2009,
and the hiring forecast has now been negative for
three consecutive quarters. Outlooks also dip to their
weakest levels since the survey’s start in all regions
and in all but one industry sector. Overall, nearly one
in every four employers indicates they will reduce
payrolls through the end of the year.
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Guatemala

(6 0 I Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30

- \ ~N
10 SN j,‘-(?_,’ [ N
0 N/ [

-10

i

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ Guatemala joined the survey in Q2 2008  No bar indicates Net Employment Outlook of zero

Mexico
[6 0 I Net Employment Outlook === Seasonally Adjusted Outlook

|

50
40
30

207 _

10,,,,,,,,,,,\ [;,,,,,,{"-{Y\,v-

’ \v/ -

-10

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ No bar indicates Net Employment Outlook of zero

Panama

(6 0 [ Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30
20 - v-\\/-,\i
10 I B 0 R B B0 R B EHN B EROUE B
0
-10

|

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ Panama joined the survey in Q2 2010 No bar indicates Net Employment Outlook of zero

Peru +8 (+6)%

[6 0 [ Net Employment Outlook === Seasonally Adjusted Outlook

e
: \A
30 H H

20 ’***’***’77/5_’_67’547"\\/\

10— - -t - - - - - - -1 A T B R R X
0 | |
-10
-20

l

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
K Peru joined the survey in Q2 2006  No bar indicates Net Employment Outlook of zero )

0O630pHO M3cneaBaHe Ha MeHnaybp 3a 3aetoctra 17



United States of America
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International Comparisons - Asia Pacific

Over 15,200 employers were interviewed in the Asia
Pacific region. Employers in each of the eight countries
and territories intend to add to their workforces in the
next three months, but the hiring pace is expected

to slow by varying degrees in half of the countries
and territories in comparison to Quarter 3 2015

and decline in 6 when compared to Quarter 4 2014.
The region’s strongest hiring plans are reported by
employers in India, Taiwan and Japan, while those

in China and Australia report the weakest.

Employers in India report the most optimistic forecast
among the 42 countries and territories that participate
in the survey. More than four of every 10 employers
surveyed indicate they will add to their payrolls in

the October-December time frame, and the outlook

is buoyed by expectations of a dynamic hiring
environment in all four regions surveyed in India

and in most industry sectors.

Hiring intentions in Taiwan dip by moderate margins
when compared to the prior three months and last
year at this time. But opportunities for job seekers are
expected to remain bright through the end of December,
and when compared to other employers across

the globe optimism among Taiwanese employers

is surpassed only by those in India. A vigorous hiring
environment is expected in both the Services and the
Finance, Insurance & Real Estate sectors. And even

in the Mining & Construction sector where the forecast
sinks to its weakest level since Quarter 1 2010, nearly
three of every 10 employers intend to add to payrolls
in the fourth quarter.

Australia

In Japan, the outlook stands at its strongest level
since Quarter 1 2008. However, employer hiring
plans continue to be frustrated by a lack of qualified
candidates as Japan’s aging workers leave the
workforce and shrink an already tight labor pool.

The challenge remains particularly acute in the Mining
& Construction and Transport & Utilities sectors where
nearly three in 10 employers plan to add to their
workforces once suitable candidates can be sourced.

In China, employer confidence remains cautiously
optimistic with positive outlooks reported in each
industry sector and region. However, opportunities for
job seekers are less abundant than in prior quarters.
The transition to a services-based economy and the
sharp downturn in infrastructure spending is resulting
in a less active hiring environment, and labor market
activity is expected to slow to a pace not seen since
Quarter 3 2009.

The hiring environment in New Zealand remains
positive, but employers are scaling back hiring plans
by considerable margins in comparison to last year
at this time. Outlooks also weaken by considerable
margins in six of seven industry sectors year-over-year,
highlighted by sharp declines in the Services sector.
Modest fourth-quarter hiring activity is expected in
Australia where the ongoing impact of the slump in
commodity prices is somewhat counter-balanced by
the strongest Finance, Insurance & Real Estate sector
in more than three years. Meanwhile, the hiring pace
in both Singapore and Hong Kong is expected to
remain steady with positive forecasts reported by
employers in all industry sectors.
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International Comparisons - EMEA

More than 20,000 employers in 24 countries in the
Europe, Middle East and Africa (EMEA) region were
interviewed for the Quarter 4 2015 survey. Employers
in 19 countries intend to add to their payrolls during
the October-December time frame. However, there
are signs that employers continue to harbor some
concerns about the euro crisis in Greece. Forecasts
improve in only seven countries in comparison to the
Quarter 3 survey and decline in twelve, with outlooks
in Finland, France and Greece again slipping into
negative territory. Year-over-year, employer confidence
improves in 12 countries and declines in nine. And for
the third consecutive quarter, employers in Italy report
the region’s weakest forecast.

The region’s strongest hiring climate is reported

in Romania, with solid job gains expected in the
Manufacturing and Wholesale & Retail Trade sectors.
Manufacturing is also key to the upbeat forecast in
Turkey where nearly three of every 10 employers in
the sector intend to add to their workforces through
the end of the year.

German employers continue to report encouraging
signs for job seekers. Hiring prospects remain relatively
stable both quarter-over-quarter and year-over-year
despite a moderate decline in the Manufacturing
sector—one of the country’s key employment drivers.
Additionally, opportunities for job seekers are looking
more upbeat in Hungary where employers report the
country’s most optimistic forecast since the survey
was started in Quarter 3 2009.

QOutlooks are positive in each of the UK’s industry
sectors, however the forecast softens in comparison
to three months ago and last year at this time, with

Austria

employers reporting weaker hiring plans in six of nine
industry sectors in both quarter-over-quarter and
year-over-year comparisons.

Meanwhile, France’s outlook dips into negative
territory, as employers apparently await the outcome
of legislation designed to add flexibility to the hiring
process. Employers in the Construction sector are
also evidently content to delay hiring until government
measures to boost infrastructure spending are finalized.

Prospects for job seekers in Ireland and Spain remain
modest, but employers have now reported four
consecutive quarters of positive hiring plans in the
wake of a prolonged period of workforce contractions.
On the other hand, employers in Greece have scaled
back their hiring plans as a result of issues associated
with the country’s ongoing debt crisis, and the
forecast turns negative following seven consecutive
quarters of positive reports.

The hiring climate is mixed farther north with payrolls
expected to grow at a slow pace in Norway and
Sweden, and dip into negative territory in Finland,
despite a considerable improvement in that country’s
Manufacturing sector outlook.

Opportunities for job seekers in ltaly remain scarce and
employer confidence continues to lag. Unemployment
remains stubbornly high—especially among the country’s
youth—and the outlook has now been mired in negative
territory for 19 consecutive quarters, with payroll
reductions expected to continue through the end of
the year in all regions and in all but two industry sectors.

Additionally, employers remain cautiously optimistic in
Israel and Slovakia where data for both countries has
been seasonally adjusted for the first time.

[

50

0 (+4)%
60 [ Net Employment Outlook === Seasonally Adjusted Outlook

40

30
20

b | | TN

/\f\_ T —N

-10

2006 2007 2008 2009
\ No bar indicates Net Employment Outlook of zero

2010

2011

2012 2013 2014 2015 2016

J

22 0O630pHO n3cneaBaHe Ha MeHnaybp 3a 3aeTocTTa



Belgium
-

60
50
40
30
20
10 o — /N

0 N\ — \\ A

I Net Employment Outlook === Seasonally Adjusted Outlook

i

-10
-20

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ No bar indicates Net Employment Outlook of zero

Bulgaria

[6 0 I Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30
20
1 i il g L
; i

-10

il

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ Bulgaria joined the survey in Q1 2011 No bar indicates Net Employment Outlook of zero

Czech Republic 0 (+4)%

[6 0 [ Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30
20

10
0 ¥ /N
——iaa

‘ ]
N\

-10

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ Czech Republic joined the survey in Q2 2008  No bar indicates Net Employment Outlook of zero

Finland

[6 0 [ Net Employment Outlook

50
40
30
20
10
0
-10

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ Finland joined the survey in Q4 2012 No bar indicates Net Employment Outlook of zero )

0O630pHO M3cneaBaHe Ha MeHnaybp 3a 3aeTocTra 23



France

[6 0 I Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30
20
10
0 = 1 1 a P _can.. 42%_
-10

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ No bar indicates Net Employment Outlook of zero j

Germany
(6 0 I Net Employment Outlook == Seasonally Adjusted Outlook

50
40
30
20
10 o — ~

o N 1 i W
-10

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ No bar indicates Net Employment Outlook of zero j

Greece 0 (+4)%

(6 0 [ Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30
© N "
-10 A4 \~7A,,77,/

——
-20
2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

\ Greece joined the survey in Q2 2008  No bar indicates Net Employment Outlook of zero /
Hungary
[6 0 [ Net Employment Outlook === Seasonally Adjusted Outlook

50

40

30

20

10
,_/\,/\/
0 &_A\ e _

. - \~—
10 \V g
) 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ Hungary joined the survey in Q3 2009  No bar indicates Net Employment Outlook of zero /

24 O630pHO 13cneaBaHe Ha MeHnaybp 3a 3aeTocTTa



lreland +7 (+8)%
(6 0 [ Net Employment Outlook === Seasonally Adjusted Outlook

50

40

30

20 7\

10 - (,g, ,\

0 N P —/ - .
10 | - —N
) 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

\ No bar indicates Net Employment Outlook of zero

Israel
[6 0 I Net Employment Outlook === Seasonally Adjusted Outlook

l

50
40
30
20 N

10 R N
0
10

Ny

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ Israel joined the survey in Q4 2011 No bar indicates Net Employment Outlook of zero

ltaly

[6 0 [ Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30
20
10

NN

) — <

10 ~— N A~

S~

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ No bar indicates Net Employment Outlook of zero

Netherlands

[6 0 [ Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30
20

12 N-"' ' — \VA m\ P

-10

il |

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ No bar indicates Net Employment Outlook of zero )

0O630pHO M3cneaBaHe Ha MeHnaybp 3a 3aetocTta 25



Norway
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Switzerland
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3a O630pHOTO N3cnenBaHe Ha
MeHnaybp 3a 3aeTocTTa

OB630pHOTO M3cneaBaHe Ha MeHnaybp 3a 3aeTocTTa Cce
NpoBeXaa Ha TpMece4vHa 6asa 1 namepsa
HamepeHVsTa Ha paboTofaTennTe 3a yBenmyasaHe unm
HamansiBaHe Ha 6pOos CAY>KUTENN MPe3 cneapaluuTe Tpu
mMeceua. LisnoctHata nporHosa Ha ManpowerGroup
OTHOCHO MfIaHOBETE Ha paboToaaTenuTe 3a HaeMaHe Ha
nepcoHan ce npasu oT 50 rognHK Hacam 1 e eaHO OT
Han-NPEeCTKHUTE M3CNeaBaHVsA 3a 3aeToCTTa B LSS
cBaT. Yenexsr Ha O630pHOTO n3cneaaHe Ha MeHnaybp
3a 3aeTOCTTa Ce ObJDKM Ha HAKOIKO dhakTopa:

YHukanHo: To HAMa eKBMBANEHT MO pasmep, 0OXBaT,
ObAroTParHOCT 1 cdhepn Ha BHYUMaHME.

MporHo3Ho: O630pHOTO U3cneaBaHe Ha MeHnaybp 3a
32€eTOCTTa € Hal-LIMPOKOOBXBATHOTO, OPUEHTUPAHO
KbM GbIELLETO NMpoyyBaHe 3a 3aeTOCTTa B CBETA, KOETO
npeacTaBs NporHo3nTe Ha paboToaarenuTe 3a
3aeTOCTTa Npe3 CneapaLloTo TpUMeceyre. 3a pasnmka
OT Hero, Apyry NPoyYBaHvsa 1 3cneaBaHns ce
KOHLIEHTPUPAT BbPXY PETPOCMEKTUBHM AaHHN, KOUTO
OTUYATAT KakBO C€E € CNy4nI0 B MMHamNOTO.

HesaBucumo: Npoy4BaHeTo BKOUBA
npeacTaBuTeNHa n3eagka paborogareny ot
ObpXKaBUTE, B KOUTO Ce NpoBexaa. Y4acTHUUnTE B
Mpoy4BaHETO He ca 4acT OT KNMeHTcKaTta 6a3a faHHN
Ha ManpowerGroup.

ConunpgHo: Npoy4BaHeTO Ce OCHOBAaBA Ha MHTEPBIOTA
¢ Haa 59 000 pabotogarenn OT NyGANYHUS 1 YaCTHUSA
CEKTOpP B 42 Obp)XaBu N n3MepBa 04akBaHUTe
TeHOEHLMM B 32eTOCTTa 32 BCAKO Tpumecedune. Taau
n3BaaKa nosBonsBa Aa ce U3BbPLUM aHanna Ha
CcneunuyHM CEKTOPU 1 PEMMMOHN, Taka Ye fa ce
1n3BJeve No-nogpodHa MHpopMaums.

CbcpepnoTodeHo: Bede Hag neT gecetuneTus
n3cneaBaHeTo U3BMYa Lanata nHpopmaumsa ot
eQuH-eaNHCTBEH BbMPOC.

[Mpw NPoy4BaHETO 3a TPETOTO TpuMece4ne Ha 2015 1,
Ha BCUYKM yYacTBalLM B M3CNeABaHeTo pabotogaren
OT LUSN CBAT e 3afafleH CNeHnAaT Bbnpoc: ,Kak
OYakBaTe [a ce NPoMeHu oblaTa 3aeToCT BbB
Bawara cdhmpma 1 pernoH npes Tpute Meceua o
Kpasa Ha centemBpu 2015 . B cpaBHEHNE C
HACTOSLLIOTO TpuMecedmne?”

MeTononorus

O630pHOTO Npoy4yBaHe Ha MeHnaybp 3a 3aeTocTTa
ce npoBexa ypes npusHata MeTofoNorns, B
CbOTBETCTBME C HAN-BUCOKNTE CTaHgapTn B
nasapHuTe nNpoy4saHus. [Npoy4BaHeTo €
CTPYKTYpUpaHO Taka, 4Ye fa NpeacTaBnsBa BCska
HaLoHaIHa MKOHOMUKA. [paHuLaTa Ha rpellka 3a
BCUYKM HAUMOHANHW, PEFMOHANTHL 1 rNOBanHV 4aHHW
€ He noee4e oT +/- 3.9%.

HeTHa MPOrHO3a 3a 3aeTOoCTTa

B mpoy4BaHeTO n3non3samMme TepMmnHa ,HeTHa
nMporHo3a 3a 3aeTocTTa”. Tasm CTOMHOCT Ce MoJly4aBa,
KaTo OT NpoLeHTa Ha paboTodatennTe, KoUTo
OYaKBarT yBenMyeHue Ha obLarta 3aeTocCT, ce n3saam
MPOLEHTHT Ha Te3U, KOUTO NMPedBMXXaaT HamanaBaHe
Ha 3aeTocTTa B CBOATA (hMpMa 1 PEMMOH Mpes3
CneaBaLLloTo TpuMeceyme. PesyntartsT oT ToBa
N34UCIeHne NPeACcTaBNsABa HeTHaTa NPoOrHo3a 3a
3aeTocTTa. HETHMUTE NPOrHO3M 3a 3aeTOCTTa 3a
ObpXKaBun, 3a KOUTO MMa CbbpaHn gaHHW OT NoHe 17
TpUMece4ns, ce NPeacTaBaT B CE30HHO KOpUrmpaH
dopmaT, OCBEH akO He € MOCOYEHO APYro.

Ce30HHN KOPEKLINM Ca MPUNOXKEHM KbM AaHHUTE 3a
BCVHYKI yHaCTBALLM CTPaHW C U3KJIKOHEHNE Ha
OurHnaHams, Cnosakus 1 Vspaen. B 6baelle, ¢
HaTPYMNBaHETO Ha MOBEYE NCTOPUYECKA NHGDOPMAaLVSA,
ManpowerGroup Bb3HamepsiBa aa 4o06aBy CE30HHN
KOPEKUUN 1 3a ocTaHa/nTe abpxasn. O6bpHETe
BHMMaHWe, 4Ye OT BTOPOTO TpuMece4me Ha 2008 T.
ManpowerGroup npunara metoga TRAMO-SEATS sa
CE30HHM KOPEKUMN Ha OaHHUTE.
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3a ManpowerGroup™

ManpowerGroup™ (NYSE: ManpowerGroup™ (NYSE:
MAN) e CBETOBHUAT eKCrepT B 06nacTTa Ha
paboTHaTa cuna, Cb3[aBall, HOBAaTOPCKN PELLEHNS 3a
YOBELLIKM KanuTas OT noBede OT 65 rognHu. Kato
cneumanucT B 06/1acTTa, HUE exxeHEBHO HamM1pamMe
cMmucneHa peanvsaums Ha Hag 600 000 MBbXKe U >KeHN
C LUMPOK CMEKTbP YMEHUS U B HA-Pa3NnyHn
B6paHLLOoBE. Ype3 CeEMENCTBOTO OT MapKM Ha
ManpowerGroup — Manpower®, Experis™, Right
Management ® n ManpowerGroup™ Solutions —
nomarame Ha nosede ot 400 000 knveHTu B 80
CTPaHu Aa HaMepPSIT PeLleHne 3a KPUTUYHO Ba>KHUTE
CW NOTPEBHOCTU OT KBANMMULMPAHK CIY>XUTENN,
KaTo ocuUrypsiBaMe KOMMIEKCHN PeLLEHNS 3a
OTKpUBaHe, ynpaBfeHNE 1 Pas3BUTUE HA TanaHTW.
[Npes 2015 r.,, 3a neTa nopeaHa rognHa,
ManpowerGroup e oTM4YeHa KaTo egHa OT Hal-
ETUYHNTE KOMMaHMM B CBETA, KaKTO U efHa OT Hawn-
noYnTaHnTe GrpMK B KNacnmpaHeTo Ha cnMcaHue
,POPYBH", C KOETO 3aTBbPXK4aBaMe No3mumdaTa cu Ha
Mapkara, nonaealja ce ¢ Hal-ronsiMo OOBEPUE U
yBaXkeHue B 6paHLla. BuxTe kak ManpowerGroup
NpaBu YOBELLKM Bb3MOXXHOTO 3apexxJaHe C TanaHTu.

WWW.manpowergroup.com.

Manpower Bvnrapus

Appec: rp. Cocusa 1505

6yn. CntHakoso 39A

Ten.: +35929426811 ®akc: +35929426825

WHTepHeT agpec: www.manpower.bg

© 2015, ManpowerGroup. Bcuykn npasa 3anaseHu.

3a MeHnaybp bwunrapus

Manpower Bbnrapus 3aema egHa OT NMAePCKUTE
no3unumm Ha 6BNrapCKms Nasap B peLleHrsTa 3a
BPEMEHHN U MOCTOSIHHM HAa3Ha4YeHUs. T € 4YacT OT
ManpowerGroup - CBETOBHUAT nnaep Npu
HOBaTOPCKUTE PELLEHS], CBbP3aHN C YOBELLKASA
KanuTas, KOUTO Cb3aaBa U NMpeaoCTaBs KtoH0oBK
3HaY MK PELLIEHMS], KOUTO nomarar Ha KNneHT1Te ga
nocTurHaT 6UsHeC LienMTe C1 1 Aa NoBuULLIAT CBOSATa
KOHKYpPeHTHOCNocobHocT. C oducn B Coding,
[nosav., byprac n BapHa Manpower npenocTtass Ha
opraHndaumnTe B Benrapus pagHoobpasHa nanurtpa
OT CTpaTernyeckn peLleHns B cdepara Ha HYOBELLKNTE
pecypcu oT 9 roanHn Hacam, paboTerKN C KOMMaHUm
OT BCUYKM MHOYCTPUaIHM CEKTOPW, 32 a UM MOMOrHe
na ca ycnelHn. B HoselukaTa epa, korato TanaHTsr
3aMecTV JoCTbMa A0 KanuTas KaTo KIH4oB
pasnmumMTeneH hakTop 3a KOHKYPEHTOCMOCOBOHOCT,
Manpower Bbnrapus nsrpaxkga cBosi 6paHf, 4pes
CcBOsATa borarta 6a3a OT TanaHTu, OCUIypsBalikn Ha
KIIMeHTUTE 6bP3 AOCTBMN A0 XopaTa, OT KOUTO nmat
Hy>kaa. Manpower Benrapms cb3fasa CUMHN BPb3KU
MeX [y OpraHu3aLmnTe 1 TanaHTuTe, OT KOUTO Ce
HY>X[OasT, 3a Ja 3acungart ceosTa
KOHKYPEHTOCMOCOBHOCT 1 Aa OTKJKoYaT noTeHumana
Ha cBouTe cny>xutenn. Cb3gaBanki TakmBa MOLLHW
BPB3KW, HME NOANoOMarame BCUYKN Aa nocTurHaT
noBeYe, OTKOMKOTO Ca MedTanu, U Mo TO3W Ha4MH
3apexjame nasapa Ha Tpyaa.

www.manpower.bg



